
Dear Mr Parsons

7\ i-er

Ma4h2O2O12

1q34Act _________
Section

This is in
response to your lettera dated January20 2012 aml Febmary 292012

concerning the shareholder proposal submitted to ExxonMobil bytheNew You State

Common Retirement Fund Trillium Asset Management Corporation on behalf of Louise

Rice the UnitaiianUnivºrsalist Association of Congregations the Fnnding Exchange
and the Pride Founc1tion We also have received lettera onbehaif of the proponents

datcdFebniary 232012 March 22012 and Mch 52012 Copies of all of the

correspondence on which this response is based will bemade tvailable on our website at

httpI/www.sec.gov/divisions/corpfin/cf-noacflonIi4ashtrni FOr your reference

brief discussion of the Divisions informal proceduues regarding shareholder proposals is

also available at the same website address

Enclosine

Sincerely

TedYu

Senior Special Counsel

CON OF
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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
WASHINGTON D.C 20549.4561

James Parsons

Exxon Mobil Corporation

jIflQ 1VflQfIVVnWV

Re Exxon Mobil Corporation

Incoming letter dated January 202012

Rule ______

Public

Availability

cc SanfOrd Lewis



March20 2012

Response of the Office of Chief Counsel

Division of Corpofjon Finance

Re Exxon Mobil Corporation

incoming letter dated January20 2012

The proposal.requests that ExxonMobil amend its written equal anplojment

opportunity policy to explicitly prohibit
discrhninationbased on sexual orientation and

gender identity and to substhnlially implement the policy

We are unable to concur in your view that ExxonMobil may exclude the proposal

under rule 14a4il0 Based on the infonnation you have presented it appears that

ExxonMobils policies practices and procedures do not compare favoably with the

guidelines of the proposal and that ExxonMobll has not therefore substantially

implemented the proposaL Accordingly we do not believe that BxxcmMobil may omit

the proposal from its proxy materials in reliance on rule 14a-8iXlO

We are unable to concur in your view that ExxonMobil may exclude the proposal

under rule 14a-8i7 Accordingly we do not believe that BxxonMoblimay omit the

proposal from its proxy materials in reliance upon rule 14a-8i7.

Sincerely

Erin Martin

Attorney-Advisor



DIVISION OF CORPORATN FINANCE
INFORMAL PROCED1BES REGARDINC SIIREIIOLDER PROPOSALS

The Division Corporation Finance believes that its responsibility with respect to

aa1ters arising under Rule 14a-8 17 CFR 24O.14a-8 as with other n4tt undei the proxy
rules is to aid those who must comply with the rule by offering informal advice and suggestions

andto determine initially whether or not it may be appropriate in particular matter to

recQmmcnd enforcement action to the Commission .In connection with shareho1dr proposal
under Rule 14a-8 the Divisionsstaff considers th information furnishedto itbr the Company
in support of its intention to exclude the proposals from the Cmpauys proxy materials as well

as any information furnished by the proponent or-the propoüenfsrŁpresentativŁ

Although R.ule 14a4k does not require any communications from shareholders to the

Coâmissions safi the staff will always consider information concerning allegedviotations of
the stitutes.dminigtered by the Cômnmcion including argument as to whether or notactivities

proposed to be taken would be violative of the statute orrdle invoLed The receipt by the staff

of such information however should not be construed as Łhnging the staffs införm4

proedures andproxy review into formal or adveisaty procedure

his important to note that the staffs and Commisinsno-action responses to
Rifle I4-8j submissions reflect only inforwal views The deteirnintiànsreached in these no-
action letters do not and cannot adjudicate the merits of acoinpanys positioir with respect to the

proposal Only court such asa U.S District Court can decide whethera company is obligated
to include hareholder.proposals in its proxy material Accördjngly discretionary

determination notto recommend or take Commissioneiiforcement action does not prech de

proponent or any shareholder of a-company from pursuing any rights he or she may have .against

the company in court should the management omit the proposal fronithe companys proxy
mated



From Sanftwd LCWiS FISMA 0MB Memorandum M-07-16

Sent Monday March 052012854 AM
To sharehokierproposals

Cc Jenika Conboy Pat Doherty

Subject Ethibit Re Eocon Mobil EEO Proposal Supplemental Reply of Proponent

March 2012

Ladies and Oentlemen

On behalf of the New York State Common Retirement Fund enclosed find the exhibit to our

supplemÆital reply to the s1mithIno action request letter from Exxon Mobil of

Felsuary29 regarding the proposal On the Companys EBO policy This exhibit contains

excerpts from the Humin Rights Campaigns Corporate Equality Index 2012 documenting

the lowest in class ratings of Exxon Mobil on sexual orientation and gender identity

discrimination

The flu report is also available online

at htto//sitcs.brc.org/documents/CorporateEqualitvlndex 2012.vdf

Our supplemental reply letter for which this is an exhibit was Irnmmitted in prior email on

Friday March

Sincerely

Sanfbrd Lewis

Sanfbrd Lewis Attorney

POBox23l

Amherst MA 01004-0231

FISMA 0MB Memorandum PtCetPth1 and text messages

413-549-7333 direct office line

tmFISMA 0MB Memorandum

781 207-7895 fax

This message and any attachments may contain confidential or proprietary information If

you are not the intended recipient please notify the sender immediately by replying to this

message and deleting it from your computer Please do not review copy or distribute this

message If you are not the intended recipient you are requested not to disclose copy

distribute or take any action in reliance on the contents of this information
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The Htmme R%htsC undatior Corporate Equality Indec is
celebrating

ItsiOth en

niveraccappIigadacarieoremakthlepsess Since 2002 the HRC Found tbfswoikwllh

the EI has bansfcrmed woriplace pcies ii mvp of the nations majorcerporations allowing

lesbian ge bisewd nderençloyeestowodc pmthllyadfreeofdhcrbmtiorL

New aimd was broken is 2002 when fbi HRC Foundation embarked on asbBtegjrto

change the liresof LGBT employees byaaatlng an inden that would assess how corporate

America was freathig LSBTefflployees The fred that was blazed togetherwith corporate

pazbiers has shcne.wem arthuoms end on factosy floors throughout the Lkilted StaLes

and beyond demonstrating where successful business isbetrig done LGBT
equality

has
become the none

By 2011 as the disect result of the coleborative partnerships the HRC Foundation has fos

tered with businesses across the ccmb that numbes ratcleted up toSS major businesses

represen employers of needy nine million tJ.S workers who earned 100 percent

rating end the coveted dBest Placis to Ykrk forLGBT Equedt designation

Three years ago Ihe HRC Foundation benched on an arntaitious project to raise the baron

set of key CEI
rating criterIa so that 100 percent score would reflect the best in class

peso inoUeworkplace

This years CEI tells powerful sto of American businesses woddng to meet that higher bar

remarkable 110 bUSIJImeSS cosseedad lascorkIglOG percent This
rating

reflects equal

health care coverage for all LeBtenipioyees and th families lnckatng full parity for do
mestic perinprbÆieflts pot only in basIc medical coverage but in dependent care retirement

and other benefits nIlienandal and medical wellbeing The 100 percent rat

ing signifies grounealdng coverage fur medically necessary care of transgender individuals

community that has
historically

been
categorically denied medical covempe

This years CEI also rated businesses demonstrated commltment4o robust l.GBT cenl
zatlonal competency program that enharides an Inclusive workerwirusunenta public commit-

rnentto the LGBT community in the form of phllanthropc support for LGBT
equality

under the

Iaw supplier diversity end other efforts akeed at broadly engaging with our commjnlt

Lr3BT people are as integral part of the American workforce end sleilamty the benefita and

protections of employment are crucial to our contmunity as we continue to work for full inclu

sron.Tlis report represents huge strides for LGBT people hope you find it as hopeful aid

Inspiring as do and that it can be used to Improve your own workplace

wantto thank the many people organizations and irxtivlduals who have had the courage and

perseverance that has fueled the decade of progress reflected in our 10th CEI repoit

Joe Scimonese Ptesident

muiR hIs Ca paign Foundation

CD 2012 Len iws FROM HRCFUNDATIONPRESIDENTJOESOLMONE_SE

CORPORATE EQUALITY INDEX 2012 www.hrc.orgscel



cE2rn2 EXECWWESUMMARY

Corporate Equality Index bf the Numbers
ADecdeof Progress

The past decade of the Corporate Equety indexiepresents enormous diange In the

ways corporate America has prladtked the protection recruitment and retention of LC3BT

esnployeea.le largest and mast successhd Ubusinesses have proven -across industry
and geographythat rwcrkptace equality Is good for business

In the styear of tho CEI decade ogo 13 busInesses aŁhieved atop score of 100 percent

Now In this firstysaraf busInesses being evaluated the New CEI cdtefla
190 beslnntsesacjof top riting of 100 percent

in lie debarth8l9p the CEI noted that mostof the largest U.S

ençloyers fel within the niddlo of the
rathigs bel curvecwokplace protections on the basis of

eowalcdsntationdomestic parinarhesith care benefits end some internal indusion practices

warn beccnig morn common sgenderbiduion lagged

Serving as arced map for businesses
trying to earn perfect ràthg the CE

report-

enumerated the best pro4k for Ideal employers among the LGBTcornmunlt Now In Its

10th year the CEl hasmoved th needle of change forprnae-rated-eraployers

lbCEI paved thewayorearIy industry leaders In LtiBTwotkptace lnchslon to
inspire rapid

diange among competitors In the 2006 CEI1 the HRC Foundation surveyed the American

Lawyei200 alstIg of the 200 largest law firots In the counh for the Ihet time bringing

participation from seven thnw to 29 Over 130 of the top 200 law firms now participate In

the CEI and the opportunity tot firma-to rai as best In dass for LGBT WOrkplaCe inclusion

drove them to beotpe the most represented Industry among the 100 percent-rated

PaitIclpàts with 55 law firms reaching this-top tier in 201Z

Year after year peiticlpants havesuccessfuly used the CEI guideposts and HRC Foundation

staff as resources to push themselves tovrards the gold standards captured by the CE criteria

ThCEI standards have montbusinesses have

incorporated banegender protections and benefits hi the workplace In 2002 on5 percent of

participants Included gender identity In their non-discitolnatlon pOkToda 80 percent of

particlpants have Implementing this basic yet cnafalpmtecflon for employees

Fodwes SOS
2002 2006 2012

Sexuat Orientation In Non-flisalmlnatlon Poiky 51% 8858 86%

Gender Identity In Non-DIscrimInatIon PolIcy 3% 25% 50%

Even among non-participants the CE has helped create market norms where LGBT
wodcplace equality In essential to staying relevant among competitors The evolution of

workplace protections among the Fortune 500 In the past decade reflects the progress seen

among participating companies In the CEI further demonstrating the improved landscape In

whlch LSBT employees now work

CORPORATE EQUALITY INDEX 2012 www.hrc.org/cet



CEI 2012 BY THE NUMBERS

CORPORATE EQUAliTY INDEX 2012 www.hrc.org/cei



CEI 2012 EXECUTIVE SUMMARY

CORPORATE EQUALITY INDEX 2012 www.hrc.org/cei
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CEI 2012 PROGRESSAT THE FORTUNE-RANKED COMPANIES

.J
._..
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CEI 2012 RATING SYSTEMAND METHODOLOGY

2012 Corporate Equality Index

Rating System and Methodology

Launched decade ago the HRC Foundation Corporate Equahtjindex has served as road

map and
progress repoit for major IS businesses adoption of Inclusive polldes practices

bene riesbias gay bisexual and dec employees

In addItion to growing the number of tghIy-mtid en1ployers the CD has seen success

the reach of the survey The màb of loersratedfroqnthsfIrstCEl to the piasent

has eIqrend dfrose 319 to 836 encompassing all major Indushy sectors and geographic

reglcnsofthellS

In just underadecade1 the CD has become the foremast bendvnark for businesses to

What mislneases Th largest and most successful U.S employers are liwited to
participate

in the CDand are

Are Rated kientifled Through the following lists

twrem.gazIn.s 1000 largest pshlclytraded bushiesies 2010 Forhine 1000 and

AmesfnerLaisrmaJtop20O venueggelagJswflsms 2OlOAmLaw 200

Additionally any private-sector foi-proflt employer with 500 or more full-lime U.S

employees can request to participate

how Rathis The CS Is theprimarys tice of datÆfortwokey HRC Foundation resources aimed at LGBT

Are lJed and ailed consumers employees shareholders and prospective employees They are

IIRC Fe nEaipIoyerSeercIi free ordine database of lhoosands of private and

pWic sector U.S employers ithteMwwwhrcarg/esIopirs..w

BwsgSbr Wad ceEmI2O2aconswner-or1ented guide based on

CEI ra iableatiwirc.org/buyersgukle Coiockllng wlththe start of the

winter hdidey and shopping season the giide Is distributed via ptntonine and

smartphoneappkcatlonsto thousands of LGBlccnsumOre -estimated to ham-a

curnuletive spending power of.$743 bihonaccorcing to WILSCk-CCWbS market resewvh

This accessible reference has given over nlonconsurneis easy access to the

CD ratings corresponding to recognizable consumer brands

BEST PLACES inessesthatstiievearating of 100 percent is

TOWORK .portarerecognizedasBesPlacestoWxk

for LGBT Equalltf and are welcome to use if us

distinction In their recruitment and marketing efforts

BEST
PlACES TO WORK

2012 for LGBT Equality

10 IN CORPORATE EQUALITY INDEX 2012 www.hrc.org/cei



CEI 2012 cRUERIATIMELDIE

The Evolution of the Criteria

ThoIIRCFoundiitIen Is comniltt.d to mikitalninga dgoroesf Ætalnablened

woikyew-mixidto rØmployersto mectthe cdtedathroi4 cnWie resources and

cliectccultatlos Resoufor each of the criterina eavaleble at wJ Jw
The HRFcimdalonuaedewidgathersh1puttogiidethefubaof
the aCetothe CEI aiteda are noaccoimtfon

Thshmgkjg cat rTsnlcgsos
atthfendIssbcthfefeaIyandftom statetottah1and

Emerging bettiis to mestthe needs ci LGT amplayess and

thGBTecyeeaarebuIdfaIyJnthsiweajmca

The HRC Foimdalion Iscommitted bprodcriig at least 12 months advance notice of

adathenge

2004
Evolution

limeline
The StCEI rated The HRC Foundation

emprs stilctly.on seven released the secohd

altedawhkhremakthe version of the crIteda with

baslefortodaysscoibig greaterweightgivento

system.Theciinal criteria compcehenslvedomestic

the Equality PrincWes gender4ndusive

10 touch points for health care coverage

businesses demonstrating options These criteila

their cbmmltmentto equal went Into effect hi

treatment of employees 2006 and remained In

consumers and iwestors effect through 2010 fOr

Iectkeofthrsesual the CD 2011 report

orientation and gender

identity orexpresslon

2009

The HRC Foundation

anna the lld

version of the cdtda with

compkdreqements
or partner benefits

benefi orgal
competency on LGBT

Issues and employers pubk

comniitmentto equality

for the broader LGBT

coimnunlty These criteria

Went kite affect In2011

for tie CD 2012 report

12 CORPORATE EQUALITY INDEX 2012 www.hrc.org/cel



CE 2012 RATING SYSTEM AND METHODOLOGY

New Criteria

J- rucrs f- ir

rujgJ r- r_
fu-rrnac r-9Lc -r 1j -c

cr1 atfl ir ictr1_C
aj rjrf Th

1YtI .1
rt

Sexual orientation 15 poirts

Gender identityorexpression 15 points

a- rCt

3jP Employment benefits

Ii içcj lr41 15 points

LcIJ JI
-r_4 r- flt
sY/_.i t.c .s If

Other soft benefits includes panty between employees with

different sex spouses and same sex partners or spouses in the provision

of the following benefits ..J

..i ..J 1-dcf fl

/- .j

i.c trQ
_qJ tJ jJt lOpoints

Transpender inclusive health insurancecoverage 10 points

.cLL CJçqi
.4.

rrs _.t
.ALil c$irK CCkJ

4.a lfl CV1 .cr2fr r-
huicft jntfrttt.p 0411 -.t Ii

rb 4r

.. rv4trflEfOLa cU
/trc .ceU

fl CORPORATE EQUALITY INDEX 2012 www.hrc.org/cei 13
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NEW CRITERIA RATING SYSTEM AND METhODOLOGY

-t 1_ --

dZ

To secure full credit for benefits
crierie

each benfjt must be available

to all tenants eligible empJoyes In areas w4ere more than one health

insurance plan is available
atleastone

inclusive plan must be aiailable

St
10 points

_i

ii

I____

II _i ii

jr LI-V

1it1l CliLV
-4

I_I-ic 12

\IfJ V41
--

-L iAIfl

Empoyee group or- biversay coutxI 10 points

14 CORPORATE EQUALITY INDEX 2012 WWWhrc.or/cei



NEW CRITERIA RATING SYSTEM AND METhODOLOGY

l5points

tS jt
25pornts

ii S-I

__

ft at any time after losing points
on

this critenon
afi

employer changes course

and satisfies the HRC Foundation snored concers it will re evaluate the criterion

for that employer The ratsng chan.e may not be rflected until the following years

CE/report depending on the
stuafion

j%_ 100 points

5r
4-

-4-

CORPORATE EQUALITY INDEX 2012 www.hrc.org/cei 15



CEI 2012 RATING SYSIEM AND MEIHODOGY

How We Obtain the lnformatiofl

The Corporate Equality Index Survey

The eof Infomxtion forthe Corporate Equality Index rating seth business

receives Is the CSs sent opussiousend prospective espondanti

ns forthe C9 2012 swvey were maled hi eerlyJune 2011 and due beck atthe

begtnthigofSeenIbsi 2011 If abusfness had notp ouslyparticipated inthe CB.sutveys

were SSIIttO the dilate rsiffua officer cmi parine ith we

Iseel executive for human resources or diversity when Itwes possibleto obtain flick

contact hi mafloh If business lust praiowlypamff4.Ld in the CEI1 sutvs were first sent

tothebdMdualaresponalbleforpriorsibthslons

The web-based survey hiduded inks bsatspls pokies and olherguldanrecn the l4C

Fmdafionwebalte.WIiIemeeriajIIrk1aUoft in

the cEothers are kifcnnational onrthatgaige trends and bestpricitces inong al

businesses or lirsIwhidusfrIe HRC Fowidation staff provided ad sistance end

advicethro4ioutthe end revterodenbniltteddeaaneninnforsppropdate language

end consIstency with suranswers Businesses were ebleto checlthelr pretminary ratings

asthey pmgressed.through the othiesuveysedwemhwltedtó provide HRC Foundation staff

vithaYaddWonkmaflonorupriatesbeforewsreportwenttopTji

The Information reqiedtogwiemte CEI mtkigs for businesses Is largely considered

prcprletwyaidis clificuitto ascertain from piLkied alone hadditlontOtheeIf-

reporting prcMded through the CR surve the HI Foundation employs several methods to

assess buslneÆ practices.Ateam of researchers iwestlgatesÆnd croes-chedcs the policies

and practices of the rated businesses and the brçticabons of those
policies

and
practices

in Jing comma Iti tionsusigae in

activIties Employers as not rated untli alappropriate .ifoiuuiion has been gathered and

verified totheectent poasll1e

The HRCFomdaUonCEI ssrwy

Sacrelliss dExchangeCo... nMngsbbadcccnnectlons between public

corepavie holder end o.ganlamtlonscr activittesthetaflgage

hiaetiLGBIacssuchco.ealoceaefootnoted in this repolt but do not

oev.meVychaiea buslnesssrMg

hdam Revenue ServIce 990 tsxfllb.gs for buslnessfoundatiouVglftsto

a.dH.QSTgroups

case law end nswe3ccoentsfcrJeuiJonsof disorbidnatlon on the basis of sexual

odeat nand/or gender Is or eapresalon that have bean brought against aiy

ofthesebwlaesses

lnslivldualsorunofliclal LGBT
ssilp egroeps that report bifonnetlan to the

HRC Fo4mdaUon and

The HRC Foundation Wed plaŁe Prelect which sInce 1995 has collected kxmatlon

on U.S Employers and today nlaIAL.sthe most accurate and extensive database of

business policies thataffict LGBT workers and flick families

CORPORATE EQUALITY INDEX 2012 www.hrcopgcel 17



EI 2012 HOW WE OTA1II THE IFORMATION

Nononden
Official and

Note Abot Ratings

.UabuseswasfoIn1dto hmmacxmectlonwlth ena organlzattcnccactivitylhe

HRC Foundation contacted the business and psovided an oppoibmily to respond and enoxeto

best that such asdion woald ocotritigtodo
repenated25pcintsfrcmthcverat ratingth ughCiiiadcn

The HI Four dalton rate busteessot that hra not subedtted asurveythls year If the

busIness had sthtiltled asurveytn prealous years and the tcrmation Is detemiinedto he

accurate or If the HRC Foundation has obtaIned sLIffi kdannatlon prrntdean IndMdual

rating In both cases the HRC Found01on notifies the business of the
rathig and asks for ray

updatdm1e

Ofthatmraibeç48l subnted surveys ef 535 weus offidally rated Lastyeoc

atotÆl of1567 businesses were sent Itwitallons 477 sobmitted suns and

Sl8wereralet

Thirty-six businesses ertIclpated fortha fksttlnwthisyeac hareasing the total mxTther

ofratedbuslnesses

The HRC Foundatlonhas spothgbted those Fratine 500 companIes that after repealed

Invitations hare never responded to the annual C8 swesThese 214 Fortune 500

companies are noted hi hi Appendix Band along with unoffidal CEI rathIgs

HRC Foundation commends those en is that have cgmmftled to work towards

ealitythhthepiibkandbarentpsocessoftheCElswveyandweinvilethese

214 companIes todo the same

In total the CEI 2012
cffkiafiy

rates 271 Fortune 500 bustnedses1 55 Fortune 1000

busInesses 184 Arnt.aw 200 firms and 150 additional majorbusinesses

An addItional 214 Fortune 500 busInesses have unofficial ratings bringing the total to

a50ndedbs

ThIS being the
tlratyear

of the new criteria evaluation system al ralklgs are Istod as current

withoutalisling of previous years rankings to better coiwey the progress achieved underthe

new standard ralberihan acompadsontofomieryeeisacttvffies

PolMaO.ofUre 050 rated eniplo is

.safIIghithec8636

Psrantaneotthe8oaslploysrswhoarenon-re5ponders

with imoffktal ratings 214

tB CORPORATE EQUALITY INDEX 2012 www.hrc.org/ceI



at 2012 ADECADEOF PROGRESS

Fndnqs
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CEI 2012 DECADE OF PROGRESS

99%
Sexual Orientation

In Non-Discrimination Policy

Non-Discrimination Policies

nUyfederal her beis wódptaco dIecdenaUon on the basis of race coloc religion st
Ondudhig

There we no federal laws baning wodplace deafmlnàbon on the basis of sexual orlenialion

audgenderide

ebsdkIr29gag.ü
Job-fli- -.dos ltheawualadenlatjonand lii 341
cthtirgeadsrU_JM

0laUfekNjthycIsheyejmented fhdustre
ncIaI Ofl Uinie Ieps ôuds the dcl hevmakers

Sexual Orientation

Criterion la BUSINESSES THAT PROHIBIT DISCRIMINATION
BASED ONSEXUN.ORIENTA11ON

orcEHated.mloyers provide emptorjment protections

on the of odentation

CORPORATE EQUALITY INDEX 2012 www.brc.orglcei



CEI 2012 FINDINGS
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CEI 2012 FINDINGS
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CEI 2012 DECADE OF PROGRESS
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FINDINGS CRITERION 2a 12b 12c

Health lnsui ince Benefits

Aside from actual wages

When dented cover

The HRC Foundation rate

hewenos

Padtyetweenbeai

arbie benefits remakian

eniployers have tiegimtoo

indMdua end most havei

The HRC Foundation look

their families across the

coverege The HRC Found

Offered to aoy employees

criterion 2a BUSINESSES THAT 01

of cEl-ra

bandits so as dental

Budget Reconciliation

Job loss Is lnvastating forl

faiGestheisssofajthca

under the Cansoldated Om
and the dependents Houa

tOBRkequivaJent coverag

conthued health care cavei

11 hi frisurance benefits acCoulds for roughly 20 percent of

deftThusformeployeesequalbendfltsareanksueof

tefhe cost to LGBTwodcers and their fandlies Is profound

and gives guidance on two components of equal health

itsfaffurous.aspeaiersuig

rend low-cdet.hneiem rhustuesses More mcenV
içrehensively adess health 1Surance coverage forkansgender

penanced Ittleto no prenlum kicreases asaresiilt

to employers to provide equal benefits to LGBT employees and

ipleta package of benefits offered notjust basic health care

lion does not penaize an employer If
particular benefit is not

low-cost way for employers to remain compelilivebyatlractlng

bJriindedenoyees-the mejodtyof enptoyers offenlig the

iandel ImpØct of less than percent of total benefits cost

al empIcers provide medical and eamprehentive health

tslOndeposwent medial and COnsoildated Omifibos

tcO9RA-equtsn coverage

employees arid the nlies ForIGBT employees and their

have dooblydevastailng inipact since the federal mandates

bus Budget Reconciliation Act do not cover same-sex partners

erthe majoifty of CB-rato4 employers have implemented

to ensure that t.GBTworlnrs and their famliles can 1I acoess

Eighty-nIne percent of CEI-rated businesses offerthis benefit

Partner Benefits Offering perkier ben14lIis

axmtakigLsarandcth

benefits erpedence atoteti

The I-RCFoundatlon pt rsctenske resources
relating

to domestic partner benefits on Its

wabsiteatwww.hrcorg/bs sits

ER DOMEStiC PARTNER HEAlTh INSURANCE

cOBRA
COBRA4e

Continuation

Coverage
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FINDINGS HEALTH INSURANCE BENEFITS

dterIon 2b BUS1NFS8FSThATOFFERATLEASTThR
OThER OFPBENEFITS FOR DOMESBC PARflERS

otcEl.setad mci mj4e45 pale In iponul aid palmer

baJIrJI99mjdtaft such bev.t
Inavoenipleyeeptaas aifiecaunta and relocation asultance

91%gams 90%

ENLA-lyps LoseS 94%
78%

Reteca9cncht.ncs 76%

Suppkmsntalhiiolflsumacs

MOpUOs 55%

enam0U1MNCAr6S

RetIrenent ft sttneledthàtbytheyeer2Ol2 100 mNIlon.Amedcans wiN be ee 50 and dder The

Benefits rethlig popiiahn Of L6BTWOIkEtS Is no Ifferent from ihpeers hi wanikig to aie
ickeeecwltyahdaccess of axrued benefits toth beilles

wsAs
OPSA

Rollovsr%

CashBiIecCs

Slncethe passageof the 2006 PCnslon Autection Act the HRC Foundation ramped up Its

ducalional efforts to enstae CEkated empIoyersoth understood and followad the changes

thntwanthibeffectunderthIs

ThePPAelossnonspouse benefldençlonesperbierstomItheiktherIted

Ralkee andE erRecOeryActof2008contahiedtechalodcerrecSxisbthe PPA-as

resi4aN iaIig temant plans squired tok en the no use rcNoerprovision

as of Jan 1QOlaThe Aalsoelrhasdehwithdedsfmmaretiemefltplanforany

dekmatedieneticIwyOfthepar%ant plan such asadomespparentcs9

Dusbiesses were asked about their mentpsbthutloa options Eighty-six percent of

those ernpkijers with rollover piovislons hare made the aryadJustmnttô equa extend

rollover benefits to exparioers and 79 pe ent equ4 extend hardship options

CORPORATE EQUALITY INDEX 2012 www.hrc.orglcel
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FINDINGS HEALTh INSURANCE BEIERTS

The HRC Foii datloncen ed to asemployers with dallied benefit plans pensions
on whetherth yp ldedsavherqicnswdomesbcpanners ployaes either In the

krmoedffedJcliteMSrsorMsocjfld e-rel men Sur.iwirAnnuiUes

ALoWci 58 percentof empkars Indlcatód that they offerdefined benefits to

themployees 73 percent of Ihosewith 0eoflaJsthI
whlle69percentcfferQPa

Of those employers offering cash balance pension plan 82 percent extend the benefit equaly

to spouses end parther

Retime Health Of the CEI-ated employers offering retiree health ecoexnge44 percent of CEkated
Care Benefits ençsextendreheemctodome5pat

liansgender- Beglug 2006 the HRC Foisidallon Included
specific milig criteria pertaining to

lnch Benefits ansgenderliclusive heatih cem rnge -those medka necessery serrices and
treatments that are pert of aganderkawilion as wefi as more general access to health care

efenderlxtividuafe

Hnngenderpaopfehoiebeei categodca dented health care arage
for inecicaib necassaryt Irrespective of whetherfreatmenfjs related to sex

t.k reitil the last few ysarsi neertyal Uemployerbitsed health insusence plans coritairued

ndereaonthatdInce forthis opulation Such exclusions

to coverage may appear as the following

SdcsfororIeagtos.XraJwomiauansuroey

erlcatlauiscrJL.fJctsuiereoLen
anssasual surgery bidushig momcal.or Ps hcloglcaicounweting end hormonal

therapy In preper on fo or s.rpiaatte any such surgery

In addition to denying coserage of medically necessary transition care bread exclusionssuch as
these can result Ii the denial of routine emergency or other non-transition related health care

coverage and Thus resultiodevastaliig financial health and weilness burdens

Since 2006 the HRC Foundation has asked CEI swvey participants
to exemineiheir Insurance

policies for bansgender exclusions and to ensure that at feast one of five general categories of

Insurance coverage was available withoatexcialore

ahart4erm leave

counseling byamerdat health professional

hormone thempy

medicalvlsitstomonitorhomione.therapyend

sslcaIprocedures

0f the em that met Us criterion the majority th credit through shorb1erm leave

CORPORATE.EQUAL$Ty INDEX 2012 www.hrn.ord/ce1 27



ANDGS HEALTH SURANCE BENEH

coverage -v.4dgeneraIrdoes not faN under health bwtxance and its kvis-or medal

health counsellngwhldi can alSo fall outside of the health insuranceplan cc if covered bythe

health insurance plan can fall outsidethe scope cmo.e dbasendereacleslona

Begiwünghthe2OO9 CE IffC Foundation staff conchidedmceedetafled ravines of

plan documeqiatlon subedttod far the survey In tandem with raapedupeffcdstoerigag

businesses in re.negoitalkg th plan contracts to elininate these elelusions of care aid

anplIdIafm efor me necessary care Participants were mq.âed to provide

sçpcrliig documentation shcwkig.that the coverage Is aval .WthouteIckslOnsuch as

mpleteitstcf one itypically found cnth.plàicoâctltsulOthet

b-.xakslon
cssgtanworcoIveaetlsigueg.ladIch%gthMbeJuIatvrauid be

deedmnecassx embraera
or previous versions cithi Wodd ProfsssIoesiP1fer1hesgenderHealth-

1pauLithocieOr

blssr plan documents cremplaeconmwdcndonshicathve mey necessary

fresbnerdpwoidd becovured

Through the intensive educational and consultative efforts to addresS health care and insurance

dlspaiftlesforthebansgenderpcpulation and the leshdudog outreach to leading

heal itaIcecompan.esdkectccnsullatlon with both fully
and selfinswed employers to

modifytheir health care plans and collection and dlsseniation of cct and ualion data from

leading businessestheHRCFoixidatlon led alive-fold kicreaseinthØ number of major US

anployers affording ansgendeidusive health care ceverage1fmm 49m the 2009 CE to

momtIss20Ointhe2O12CEL

henssnberotmalcr

bnsautsrbubu

Cilteilon 2c BUSiNESSES THAT OFFER AT LEAST ONE
TRANSGENDER-INCUJSJVE HEALTH CARE COVERAGE PLAN

ctthlsyearS rated businesses afford tranagender4nduslve health

cares erage options through itleast one 1km-wide plan

2009 2010 2011 2012
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CEI 2012 APPENDICES

CorporateEquality tndex

Ratings and Criteri Brea downs

la Piohibits Disc imin 01 Basel oi SOXL1I Orierta on 15 pomts

lb Prohicits Dsc imiriation Basel on Gender ldentiy or Expiossion 15 pornts

2a Ofeis Partner
Health/Medical

lnsuranc 15 points

2b Has Pdrity Across Other Soft Beriefis artne 10 points

half credit for parity across sme but
no

ati benefits

2c Offers ansgender lncluste
leaith

lnsurnce Co erage 10 points

3a Ftrrn wide Oiganizational Con7oetency Prdgiams 10 points

3b Has Employer Supported Err oyee
Resojtce

Group

OR Firm Wide Diversity Counil
10 points

Would Suoport ERG if Employees Expies Htarest half credit

Poitwej Engages the Ee nal LGBT Corun 15 points

partial credit of points givn for less than efforts

Responsible Crtizenship Empoyers will hae 25 points oeducted

from their score for large sclc
oftic or puolic an LG ST blemisn

on their recent records 25
pints

Unofficial rating of tne Fortune 50b comoanies have not responded

to iepeated initations to the GEl
4ir

ev Tnes ratings are based on publicly

available informahon as well as irilormatior submitted to HRC irom unotfic

LGBT employee groups or

individifal

empboyee
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Corporate Equality Index

Ratings by Industry Descending Score

la Prohibits sciiminaton Based on Sexual Orients ion 15 points

lb Prohibits son mnaiion Based on Gender lccnti or Expressicn 15 points

2a Offers Partn Health/Medical lnsuranca points

2b Has Pail1 Across Other Soft Benefits PdI tners 10 points

half credit for parity across some but not
all benefits

2c Offers Transgender bOIL sive Health Insurance Coveiaqe 10 points

3a Fiim ide Organizational Competencj Programs 10 points

3b Has Employe Supported Employee Resource Group

OR Firm Wide Divers
ly

Council 10 point
Woud Supoort ERG if Ernpbojeos Express Interes half credit

Positiiely Engages the External LGBT Coinrnurty15 points

partial credit 015 points gwen for less
tlan

efforts

Responsible Cit zenship Employers will have 25 p0 nts deducLed

from their score for large scale offical ibic a9tI LGBT blem sh

on their recent records 25 points

-i1 2_ Unofficial rating of he Fortune 500 companiesthat have not responded

to repeated invitations to the GEl survey Thes railogs are baserl on publicly

axailab1e info mation as weil as informat on submitted to HRC from unoTficial

LGBT emploec gro ps or indrIdLal empboes
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The Human Rights Caripvige Business COuncil was founded In 199 Members pnMde expert

advice and the HRC Workplese Rojecton lesbian gay blsnaial andlransgender

wcrlçlace Issues based on their blisiness expedence and knowledge
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Horizon Aklnthjstriesnc kiverai1ydMaiyand

Pamela JJohnson David Wilson

Cftvup Inc AKConsulting Services
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SANFORD LEWIS ATTORNEY

March 22012

Via Electrcmic Mail

Office of Qiief Counsel

Division of Corporation Finance

U.S Securities and Exchange CommiSsion

100 Street N.E

Washington D.C 20549

Re Shareholder Proposal to Exxon Mobil Regarding Amendment of EEO Policy

SubmittcdbyNewYork State Common Retirement Fund- Supplemental reply

LadiesandGendnen

The Coinpixoller of the State of New York The Honorable Thomas DINapoli on

behalf of the New York State Common Retirement Fund the Proponent has submitted

shareholder Proposal the Proposal to Exxon Mobil Corporation the CompayIbave

been asked by the Propoflent to respond to the Siqplemental No Action request letter dated

February 292012 sent to the Securities and Exchange Commission by James ParsonsExxcn

MobiL copy of this letter is being c-mailed concudently to James Parsons

We standby our initial letter and Proposal requesting that the Company both amend and

substantially implement its written equal employment opportunity policy BEOpolicy to

explicitly prohibit discrimination based on sexual orientation and gender identity The

Companys latest submission does nothing to change our conclusion that the Proposal is neither

excludable under Rule l4a-8i10 nor Rule 14a-8i7

The Company in its February 29 letter 4kanpts to defend its actions short of aTnFmMng its

EEO policy by linguistically downgrading its foundational docuæient the Standards of

Business Conduct to more booklet and at the same timeattempts to upgrade its website to

prominen employment discrimination guideline However The Proponent stands behind its

assertion that no acticmshort of amending the EEO policy can constitute either legally or

practically substantial implementation of the Proposal As we noted in our letter the Companys

attempt to reframe its Standards and websites as equivalents is contradicted by the plain language

of the Companys own documents The introduction to its Standards of Business Conduct states

that

The policies in the Standards of Business Conduct are the foundation policies of the

The introduction clearly indicates that guidelines such as those published on the website are of

lower status than the Standards

The Corporation pubilabac from time to time guidelines with respect to selectd

policies Those guidelineS are interpretive and administrative and are not part of the

Standards of Business conduct added

PG Box 231 Amherst MA 01004-0231 san die Is@strategccounscLnet

413 S49-7333ph.781 207-7895 fax



Exxon Mobil Proposal regarding amendment of EEC policy

Propoients ResponseMarch 22012

Page2

Actions short of amendment of the EEC policy are not equivalent of an amendment to the

Standards even within the companys own self-description According to the Companys own

standards additional guilinas are intcqketive and dmuisfrntive and are not Uart of the

The Proponent believes that in practice the website is
aneffortby

the company to paper

over an embarrassing gap in its EEC policy Accordingly the Proponent stands by its assertion

that adopting other actions short of amsiding the EEO policy is not in any way equivalent

legally or practically Because the Standards of Business Conduct are inthe Companys own

words foundational and not amended by other policies or guidelines only an amendment to the

EEO policy could constitute ubstan1ial iirplnint2tion This is consistent with the Staff

precedents cited in our prior letter

TheHinnan Rights Campaign HRC is the nations largest civil rights organization

working to achieve equality for lesbian gay bisomal and ttansgender Americans HRC reports

that it represents more than one million members and supporters nationwide his widely

respected and considered an authoritative source It publishes an annual Corporate Equality

Index evaluating the Fortune 500 companies on sexual orientation and gendcridcntitypolicies

ExhIbit to this supplemental letter contains the 2012 HRC report In that report one of the

core questions evaluated in rating compan es is wheiher they have amended their BEOpolicyto

address Sexual Orientation and Gender Identity

Exxon Mobil is worst ranked among the Fortune 500 in the Human Rights Campaigns

index not only because of its failure to revise its EEO policy but alao because itsother practices

related to sexual orientation and gender identity are so poorly rated The table on page 54 of that

report gives Exxon Mobil -25 score out of possible 100 which isby far the worst score

among the rtune 20 top companies This is compelling third-party evidence that the Company

has not substantially implemented policy on nondiscrimination on sexual orientation and

gender Identity despite its assertions to th contrary

The Human Rights Campaign report ranks companies based on several criteria in addition

to the issue of EEC policy amendment Other criteria include Employment Benefits

Organizational LGBT Competency Public Commitment and Responsibló Citizenship On each

of these criteria relevant to nondiscrimination Exxon Mobil scored zero leading to azero score

out of 100 In addition the Company was given -25 rating for large-scale official anti-LGBT

blemigba on its record Thus the HRC report is compelling evidence responding to the part of

the Proponents proposal asking whether the nondiscrimination policy has not only been revised

but also implemented With -25 rating from BRC Exxon Mobil caimot reasonably claim to

have implemented policy for nondiscrimination on sexual orientation and gender identity

In stark contrast to the Companys resistance to amending its EBO policy many of Exxon

Mobils peersin the energy sectorbave recognized the importance of nondiscrimination policies

and have Willingly made the relevant changes to their EBO policies For example Chevron

Conoco Thillips and America have each amended their EEC policies to include sexual

orientation



Exxon Mobil Proposal regarding amendment of BEG policy

Proponents Response -March 22012

Page3

Lastly the Company attempts to introduce new argument that the Proposal relates to

excludable ordinary business citing mrrreference to the employee benefits issue Clearly this is

not proposal on einployeebeneflts and even ifit were the issue of gay marriage has become

ignificant social policy issue that would cause the Proposal to transcend ordinary business

The Companys discrhninatoiy practices related to the allocation of employee benefits are

concrete evidence of blatant discthninaticn dçspite its assertion that it has substantially

implemented nondiscrimination policy For wuiwple if company were to engage in

discrimination rthsing to allocate equal benefits to married interracial couplesthat would be

clear evidence of its failure to implement its nondiscrimination policy with regardto race The

Company attupb to veil its knbit of benefits to gay couples under cover of federal law by an

assertion that it complies with ERISA However even under federal law the Company is under

no legal obligation to discriminate arinst married gay couples in states where gay marriage has

been zecognized But it disah-I- anyway voluntarily By continuina such

discriminatIon It beliCs any daim dnondkcrInIon By contrast its
peers

in the sector

Chevron Conoco Phillips andBP America practice nondiscrimination by providing benefits to

married gay partners in states where the law recognizes gay marriage

The ordinary business exclusion is not even at play in the present Proposal because the

Proposal is not apropoÆl on benefits In evaluating the question of substantial implemeniRtion

of any proposal it often maybe necessary
and appropriate to delve into the evidence presented

bylhe Companys day-to-day implementation activities Thus our discussion of one particular

egregious example of thscnmmati on as practiced by the Company on day-to-day basis does not

make this proposal on employee benefits

In order for proposal to be excludable under Rule 14a-8i7 the Comany must

demonstrate two tliings both that the proposal pertains to matter of ordinary company business

and that it does not raise cignificant social policy issue The Staff has long recognized that

proposal focusing on significantiocial policy issues generally would not be considered

excludable beuse the popösals would transcend the day-to-day business matters and raise

policy issues so significant that it would be appropriate for shareholder vote The Company

bearS the burden of demonstrating that the proposal does not involve substantial policy

considerations and failed to do so in its February 292012 letter

Thereforewe respectfully request that the Staff notify the Company that the Proposal is

not excludable under Rule 14a-8il0 or Rule l4a-81X7

Sincerely

Sanford Lewis

AttorneyatLaw

cc Patrick Doherty and Jenika Conboy Office of ComptrollerNY State

James Parsons Exxon Mobil
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Exbibitl

Corporate Equality Indet 2012

Rating Amesican Workplaces on

Lesbian GayBisexnal and Trausgend Equality

Thirnan Rights Campaign

hftpil/sitesoxporateEqualitylfldex20lZpdf
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EonMobII

FÆbruary29 2012

U.S Suæ44aal EbthigecommissionalonIc

20549

RE Secthanqe Act of 1934 Section I4a kil14a-8

Omissio ofithoIder proposal regarding nendmentof2EO policy

OLOQ12 wtialetter notifying the staofjhe Securihesnd Exchange

Corn on shaJ1litpetntend to omit shaicholder proposal and tti
suPOrthetmu4hythc1PrOller of the State of New York on bthfoNewYodc
State Co einidfni piuxy ntalerials forour upcoming annual xneetlig and

requested the staffs cohcurreflce with such omission We submit the supplemental information

below dJridfjy to the letter to the staff dated February 22012 from poponent.4conset

.iiipublisbes er.ofdffexezftdociEiie an
employment policies These include the Employment Polfcies and Practiccsa ExxonMqbils

iteniet site which specifically states our pohcy agnst all forms of discrnmnaq 1udmg
discrimination based on sexual orientation and gender identity We also publlalia Standards of

Business Conduct booklet winch lists the catcgonesofdiscnmmation prohibited by vurleflt US law

and to which ehgiblo go miencontiactors such as ourselves must adhere

to the ss ion of the proponents counsel the legal status ofapaiticUi policy

petn.vaiy depending on whether that policy is entboed in the StandardsofBusiæess Conductor

jtflbrent document Both our Employment Practicà and Policies and Standards of Business

..Codüct are available to culTent nd prospective employees as well as the public onotir internet site

whh the Emplo maiitPracticesaædPolläiesbeing the more prominent of the

are also pl4JIIshed in haid copy with Employment Policies and Practices foTTmng part of our annual

CraoCitiznship Report Both documents could in principle be amended inlie üWre but we



U.S Securities and Exchange Commission

February 292012

Page2

.nownthn of removing the specific .Cçfo sexual see

Ju1rther discussion of Irinmg.matcrlals below

The fact that Weuse different documenta for purposes-one

document focused on the protections provided by law and th offrªIcthm the much brOader

covcragcofExxonMobils own policy -does not alter the cUbattheproposa1 has been

substantially implemented OurEmployinent PohcIesandPTactiees constitute awntten employment

pohç3thatprobibits dlscnminathm Onany basis inludiagspeczfically On thebasis ef sexual

onentajit sod gender idenlit as requested by the IOPOSaI

V4 also wish to idate the staff concerning recent changcosoine oufsupplementary

employee training materi1l Specifically die ng Together 1oyve1so to help educate
and tram our employees concerning theconipanfs nondiscnm nattnpolicies has now been updated

ömclude specific references to both seithal orientation afld e1der kentity see Exhibit We1lt

also be updating the web-based training materials that were iiic1lidiLfh our ongihid letter toadd

specific reibrences to gender identityan adhion to tentasfon

Finally4 propunents counsel arguçs that the propoSal baa it1en
substantiallyanplemented

because ExxonMobll does not pmvidecoveiage for doni Ji4sttho.scx partners underour

eippjo.yee benefit plans While the proposal text does $il1fiir change in

ExxoitMobi1s binôfit plans the recentletter niakesit4iaxibat4nietic pa rbeneflts.are$ real

issue of concern to theproponent Tothce enttheptoosal1dressee employee benefi6iharthre

an additional basis exists to exclud the proposal fromiour pro aterials underRule l4a-lX7 as

matter of ordiliary business

That employee benefit anangements nxIux1mgspecaflcaIIy issues ofcovcrsgeaflbcting

domestic partners relates to mst oforthnartisiness within the meaingofe l4a-jX7 is

well established by prior no-action letters See %ntntotional8usiness M4c1flneptoporaUon

ava1lbkLJanuary 62006 proposal calling frcluslon of coverage oMIDS and NW for

1oyeand partners.under IBM health.plans 4TTComyailalçFbsuary25.2O05

oposal1o discontinue domestic partner benefits for executives SBCCommwrlcaflonr available

January 92004 proposal to exclude in rriedp era flmiaIthplan coverage TBoeIn
Company available February 2001proposal tacind company decision to prdesaineLsex

partner benefita andto require shareholder approval for providing such benefltsin the ibture and

The CàcaCoIa Company availableJanuary 162001 proposal to amend company heabh plinto

include4posite-sex domestic partners hi each case the staff concurred that theprqposal could be

çxchidediinder Rule 14a-8iX7 as relating to employee benefitL See also Apache Coiporatfrmn

available Match 52008 proposal Specifying impleineittation principles for non-discriminflon

may be omitted under Rule 14a-8j7 where some of the principles involve ordinary business



US Sestiesandxciiage coqpthon

Febniary 292012

lage3

Acccding1y we respcctfiI1y reitete request to cc1pde t1oposa1 under Rule 14
8jiOjndaddrequestto Iu eth pstpal um1I

__ kflfomaplease crndfreyst
972-444-1478 1nmp 1çsc4 t4jaiBcdc at 72-444-l473

fl id ae submitted to the staffwith O1Y to the oponent aed

thnseL
Sincere1y

JEp

mpfrolleroN
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SANFORD LEWIS ATTORNEY

February 232012

Via Electronic Mail

Office of atiefCounsel

Division of Corporation Finance

U.S Securities and Exchange Connnissión

lOOFSireetN.E

Washington D.C 20549

Re Shareholder Proposal to Exxon MobilRegarding Amendment of EBO Policy

Subinittedby New York State Common Retirement Fund

Ladies and Gentlemr

The Comptroller of the State of New York The Honorable Thomas DiNapoli on

behalf of the New York State Common Retirement Fund the Proponent has submitted

shareholder Proposal the Proposal to Exxon Mobil Corporation the Company have

been asked by the Propoflent to reapondto theNo Action request letter dated January 20th 2012

sent to the Securities and Exchange Commission by James Parsons Exxon Mobil In that

letter die Company contends that the Proposal maybe excluded from its 2012 proxy statement.

by virtue of Rule 14a-8iXIO substantial implementation

have reviewed the Proposal as well as the letter sent by the Company and based upon

the foregoing as well as the referenced rules it is my opinion that the Proposal must be included

in the Companys 2012 proxy materials and that iris not excludable by virtue of any of those

rules copy of this letter is being e-mailed concuuently to James Parsons

SUMMARY

The Proposal requests that the Company amend its written equal employment opportunity

policy EBOpolicy to explicitly prohibit discrimination based on sexual orientation and

gender identity and to substantially implement the policy However the Company baa neither

amended such policy nor substantially implemented prohibition on discrimination Therefore

the Companys actions do not substantially address or compare favorably to the guidelines of the

The Company asserts that despite the fact that it has not amended its EEO policy to

explicitly address sexual and gender identity discrimination writing published on its website

agcomplishes the equivalent purpose In contrast to its approach ofaddressing these issues on its

Internet site the Companys official US BEO policy contained in its Standards of Business

Conduct has recently been amended to explicitly address discrimination based on genetic

information Anything short of directly and explicitly amending the policy does not meet the

guidelines of the Proposal despite the assertions of the Company in its letter The Companys

Standanis of Business Conduct expressly state that interpretations and guidelines published by

the Company elsewhere do not amend the Standards of BnsinessConduct Prior staff precedents
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at this Company and elsewhere have confirmed thatonly amendnnt of the EEO policy can

avoid confusion and provide sufficient clarity regarding the relative status of sexual orientation

and gender identity discrimination Exxon Mobil Corp March 282002 Exxon Mobil Cap
March 232000 Emerson Electric Company October20 2004 Emeron ElecbicAugust

242000 General Electric February 21999 Aquila Inc January 112006

Secondly the Company asserts that ithas substantially implemented the policy

However in what iione of the most important tests of the policy the Company continues to

engage in discrimination on the basis of sexual orientation in the allocation of benefits When it

comes to providing healthcare benefits fcc partners of gay nwred employees cc legally

recognized domestic partners the Company asserts that it complieswith federal ERISA policy

In contrast prior to the anergerofExxonwith Mobil Mobil employees were entitled to domestic

partner benefits regardless of sexual orientation These benefits were eliminated for new

employees after the merger along withMobils explicit sexual orientatiOn non-discrimination

policy As proxy analyst Glass Lewis has noted Exxon Mobil is the onlyUS company to have

rescinded nondiscrimination policy and is the only Fortune 10 company that does not

include sexual orientation in their equal opportunity policy

The implications are discriminatory in practice For many states wiiere the Company

does hesiness and where gay iiianiage or domestic partnership has been given full legal

recognition the Conipan3r asserts right to discriminate against same-sex couples chiming the

cover of federal law even if the employees involved are protected against discrimination under

state local statute For instance inNew York State the Companys policy denies benefits for

the reamed partners of gay employees despite state anti-discrimination statute Despite the

potential legal cover of denying such benefits by relying onERISA preemption the fact of the

jjj is undeniable and is in fact acknowledged in its public statements

see below At the same time its ability to avoid discrimination by granting such benefits

voluntarily is apparent despite the Companys assertion that it is not legally mandated to do so

lack of legal mandate is never an effective defense against shareholders requests to

company to advance its ethical and reputational bottom line Thus the Company cannot be said

to have substantially implemented nondiscnmmation cy

ANALYSIS

The Proosails not excludable as substantially Imuleinented

The Company asserts that the Proposal maybe omitted from the proxy pursuant to Rule

l4a-8il0 because it has substantially implemented the Proposal In order for aProposalto

be substantially implemented the actions of the Company must compare favorably to the

guidelines of the Proposal Texaco Inc March28 1991

The Company has not amended Its EEO policy as rearrested by the Proposal

The Proposal asks the Company to amend its written equal employment opportunity

policy to explicitly prohibit discrimination based on sexual orientation andgender identity and to
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substantially implement the policy The Companys EEO policy the the US states

It is the policy of Exxon Mobil Corporation to provide equal employmentopportunity

In conformance withal applicable laws and regulations to IndMduals who are

qualified to perform job requirements regardless of their race color sex religion

national origin iI rebip status age genetic information physical or mental

disability veteran or other legally pte g$1

Notably this EBO policy was revised in 2011 to include specific reference to genetic

information as among the criteria on the basis of which it is violation of company policy to

discriminate By contrast ExxcnMobil does not include sexual orientation or gender identity

as among the protected criteria in its ISO policy and the company also discriminates against

same-sex partners even including those in legal marriages when it comes to provision of

healthcare benefits- only providing such benefits to heterosexual partners unless they were

employees of Mobil accessing Mobils benefits in this area prior to the merger with Exxon

The Companys explanation for this distinction in its policy front its website is as follow

Domestic Partner Benefits Why doesnt ExionMobil provide domestic

partner benefits

Our long-standing belief is that basing employee benefits on legally-recognized

Thcpcgoesontostatethat

The oraiionathninistcrs itsprazonnelpoliciespengranis and practices inaresliuimhtecy mannermall

aspects of the esnploymentrelationslnp including recruitment hiring work as ignment1 promotion transftr

m1nIon wage and salary administration and selection lbr training

Mazagers and su eimp1emnenting and ring this policy for maintaining work

envhcnmntflccfronnmlawfld and far puiuuqAly idening and resolving any problain area

regarding esual onploymdoppomndty

In addition providing equal employment opportunity it is also the Corporations policy to undertake special

eflbrts to

develop and pportedw1w2IprOgram5 and recruiting sources and practices that facilitate employment

of minorities and women

develop and offorwo raagcmentsthatbelp to meet the neede of the diverse wet force in balancing

wetanfainilyobliiations

establish company training and develcpnicmrtal efforts practices and programs that support divorsity in the

wcfemcandenrqwesattatioo otminorities and women throughout the Ccrpcradon

fbsterawcrk environment flee Sent sexual acial or other harassment

make reasonable accommodations that enable qualified disabled hidivirhials to perform the essential

finictions oftheirjobe

1npl7c management responslbllityrnthese matters atcveay level of the organization

Individuals whobelievc theybavo observed orbeen subjected to psohrited thierimination should immediately

report the Incident to tinier vlsorshihera gPm crtheirdesigredHResourcesDeparbl3ent

Individuals will notbc subjected tobarassmen infanidation threats coercion discrimination or

re on for opposing any mlawthl act orpractics 0çmafrtng acomnplaint ng esparticipatinginan

investigation or any otberproceeding or otherwise exercising any of the rights protectedby thispolicy or any

edcxalstato1crlocatEliOlaws
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spousal reIiinn.Qhips that are broadly recognized within the country is the only

way ourbenefit plans can be applied in th1 rational and consjstt mgimr for

our employees worldwide Therefore BuonMobil is guided by the laws in the

nearly 200 countries and kaxits where we operate In countries such as the

Nthcrlands and Canih country lags require plan coverage
forhomosexual

relationships which iiprovided by the company lathe United States cur plans

use definition of wspouseI consisteflt with the use ofthaftexmundertbdcral

law in cider to achleveunlfcsm plan application consistent with the plans being

governed by federal law the Employee Retirement Income Security Act or

EIUSA This has the effect of limiting coverage to heterosexual couples

Domestic Partner Benefits -Are employees of Mobil prior to the

ExzonMobil merger still eligible to claim domestic pariDerbenefits

ExxonMobil conlimtes to provide domestic partner benefits forthe domestic

paitnets and their eligible dependents of employees and retirees who used at

least One of Mobirs domestic partner benefits for their current domestic partner

iriorto the merger Domestic partner bimfits are not available to new or foture

domestic partners ófernployees orb current domestic partners who bad not

used at least one of Mobils domestic partner benefits prior to the time of the

merger

EEO Policy Sexual Orientation Why doeWt ExxonMobils anti

discrimination policy specifically mention sexual orientation

Ourpreference is to not delineate specific groups or characteristics beyond thàse

required by law because we want our policies to be explicitly clear that

discrimination or harassment on any basis is prohibited atExxonMobiL The

specific categories currently listed in our U.S EEO 5tnwt e.g race color

sex etc arc to comply with U.S federal legal rcquiresents

ExxonMobils policy on discrimination is clear and straightforward Our all-

inclusive global policies prohibit discrimination or harassment on any basis

including sexual orientation inany company workplace anywhere in the world

These policies apply equally to employees supervisors contractors or anyone

else in the companys emplOy and we have established comprehensive

edicalion training and stewardship program to ensure these policies are

implemented and followed throughout our worldwide operations Shareholder

communications and media statements which can be found on ExxonMobils

Internet site exxonnioblLcorn also state that these policies prohibit harassment

or discrimination on the basis of sexual orientation

Thus the Company has neither amended its EEC policy to include sexual orientation and

gender identity discrimination nor has it substantially implemented prohibition on

discrimination



Exxon MobliProposal regarding amendment of EEC policy

Proponents ResponseFebsnaiy 232012

Page

Failure to amend the EEC nolicy diredily In the foundathm2l document of the Standards of

Business Conduct cannot be rectified bypub1sbing upplemental guJncfln webilte

As explained furtherbelow in this section ofour lettc according to the Companys own

documentation the Standards of Business Conduct which ci...t-is its EEC policy excerpts of

the Standards of Comluct aVthed to this letter as ExhIbit are foundational doctnnent which

is not aznendedby its own extenial guidelines or interpretations

Ilie Company asserts in its letter that the fact that the policy inct employment

discrimination on the basis of sexual crietation and gender identity is evidenced in one

document vs another has no practical or legal consequence. Despite this assertion it certainly

has the practical effect of imlrng this issue of less apparent priority-than those that are expressly

listed in the EECtntient it also has the effect of ming employees confined about whether

or not the various protections provided in the EECpolicy itself apply to the same degree to

employees Prior Staff precedents discussed below make it clear that adopting measures outside

of formalamendment of an EEO policy does not fulfill the request of aproposal to amend the

EEC policy itselL In the absence of amendment the EEC policy itself there is room for

confusion as to the relative importance and legal status of categories of discrimination that are

not named in that policy

Items published on the Companys website on sexual orientation and gender identity may

be ephemeral and nay in practice have less legal effect In its no action request letter the

Company asserts that materials outside of its formalEEC policy should be understood as having

tile same legal effect in securing the rights of employees as the EEC policyitseif 11 Company

references sexual orientation and gender identity included in the Employment Policies and

Practices web pageJn its no-action petition Exxon Mobil claims that putting sexual orientation

and gender identity on the web site supersedes the non-specific language in Standards of

Business Conduct

But the terms of the Companys Standards of Business Conduct contradicts this

assertion In the introduction to its Standards of Business Conduct the Conipany states that

The Board of Directors of the Corporation baa adopted and oversees the administration of

the Corporations Standards of Business Conduct Thepoilcies In the Standards of

Business Conduct are the foundation policies of the Corporation Wholly-owned and

inajorityowued subsidiaries of Exxon Mobil Corporation generally adopt policies

____ to the Corporations foundation policies Thus the Corporations foundation

policies collectively exprem the Corporations expectations and define the basis for

the worldwide conduct of the busintases of the Corporation and Its majorlty.owned

subsidiaries added

The introduction goes on to state that

The Corporation publishes fromtime tO lime guidelines with respect to selected

policies Those guidelines are-interpretive and administrative and are not part of the
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Standards CIBUSIILesa Conduct addedi

Even in the Employment Policies and Practices web page that contains the sexual

odentation and gender ideiility language the first lines are

Our employment practices are governed by our Standards of Business Conduct which

support our commitment to equal employment opportunity prohibit harassment and

discrimination in the workplace and axe consistent with spplicable laws and regulations

of the countries inwhich we operate

It Is apparent fromthe Companys Standards of Business Conduct that webpages

and guidelines may come and gsbest the Standards of Business Conduct are ata different

level foundational document Actions srtof amendm of the policy are not

ecpiivalent of an amendment to the Standards even within the companys own self-

description According to the Companys own stindaribdiUaioaia1 guidelines aremndQuadothe St adgof Bunc 4fldnet

Failure to amend an EEO policy in the face of the proposal has been fOund under Staff

precedents to fall short of substantial Implementation

The staff harat least twice previously addressed this issue at the Company In xon
Mobil Corp March28 2002 the shareholders proposal for written policy barring sexual

orientation discrinnation was not substantially implemented when the words sexual

orientation were not included in Exxons equal employment opportunity policy although

sexual orientatiosi was discussed in trMning materials including question-and-answer that

specifically stated that sexual orientation should be understood to be addressed by the EEO

statement At the time the Company referenced its Standards of Business Conduct asit has in

the present

In its 2002 no action request the Company made the same assertion is making in the

present matter that the language in the US EEO statement is not limitation of scepe of its

employment policy but only reflection of various US legal requirements and that reading the

EBO statement in conjunction with the harassment St24Iunt and other nondiscnnunation

policies and furthermore records of other training programa and materials fx employees that

the issue of sexual orientation should be read into the overall EEO policy Nevertheless the staff

rejected the Companys assertion of substantial 1imittinas it should do in the present matter It

was clear flun the March28 2002 staff decision that anything short of amending the EEO

policy itself would not constitute substantial implementation

This decision followed Exxon Mobil COrp March 232000 where the company stated

that it was its opinion that the proponents proposal had been substantially implemented based on

other statements of the company such as the statement of the chairman that We have policy

to not discriminate against anybody for any reason period Notably the proposal came after

Exxons merger with Mobil and the proposal noted that
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Pricrto the merger Mobil explicitly barred sexual orientation discrnnmati

Prior to the merger Mobil provided domestic partnership benefits but post-merger
these

bnfit will no longer be offered to ExxonMobil employees who did not acquire them

from Mobil befOre the merger

As result of this action the Company became and has remained the only US employer

that has ever rescinded anondisØrirnination policy covering sexual orientation Exxon Mobil is

also the only Fortune 10 company with an equal opportunity policy that does not ina.lndo sexual

orientation according to 2011 report of proxy analyst Glass Lewis

This situation flagged in the Proposal in 2000 10mhts in effect in 2012 The Company

has never returned to the proc Mobil practice of providing domestic partnership benefits to its

employees regardless of sexual orientation which has floni the time of the mergerbeen the best

evidence av4Ihk that the company is not substantially practicing nondiscrimination when it

comes to the allocation of benefits

As the proponent wrote in Emerson Electric Company October20 2004 the requested

change to the EEO policy itself even if other materials reference sexual orientation is needed

to avoid any potential confusion or uncertainty that might arise from the perceived difference

between other materials and the FEC policy In Emerson Electric the company had made

similarassertion to the current assertions of Exxon Mobil referencing official policies on

discrimination communicated through supervisory training programs and employeà ethics

training programs outside of its formal EEO policy The proponeits bad argued that the EEC

policy itself would need to be changed with the words sexual orientation to avoid any potential

confusion or uncertainty that might arise from the perceived difference between employee

training mtesials and the EEO policy The staff rejected the companys assertion that those

policies wereequivalent to mciling the EEC policy This followed along line of similarstaff

decisions In 2000 Staff denied the company no-action relief with regard to virtually identical

proposal Emerson ElectricAugust 242000 Staff ruled that discussion of sexual

orientation in slide presentation at the Companys annual HuinanResowice conference did not

constitute iubstantial implementation of the proposal requesting written policybarring sexual

orientation discrimination General Electric February l999Xshartholdere proposal for

written equal employment opportunity policy barring sexual orientation discrimination was not

rendered moot when GES policy failed to mention sexual orientation except in QA

Partial implemita1ion of proposals to amend the.EEO policy to address sexual

orientation and gender identity have also been found insufficient tobe substantial

implementation In Armor Holdings January 312007 the proosa1 was found not to be
substantially implemented because the EEC policy in question addressed sexual orientation but

did not address gender identity and did not follow the principles ràforeiced in the resolution

Aquila Inc January 112006 the proposal was found not to be substantially implemented

because even though the EEC policy addressed sexual orientation and gender identity the EEC

policy did not follow the principles referenced in the resolution
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In contrast to Exxon Mobil the majority of other Fortune 500 companies have explicitly

included sexual orientation in their EBO statements and in many instances gender idtity as

ell Because the Company has not even included sexual orientation itmakes the Company an

oullief among Fortune 500 cumpan es according to proxy analyst GlassLewis

The Companys letter describes various policies to communicate nondiscrimination on

sexual orientation and gender identity and to support gay lesbian bisexual and transgcndexed

employees However the Company stops short of nondiscrimination because in the most

important test case same-sex partner bealthcare benefits the Company hides behind federal law

in determining that it will uniformly deny such benefits and thereby discriminate against same-

sexpartners
in the several states which otherwise legally entitle those persons to such benefits

lnde4 the Company makes an arbitraiy aerihard to defend distinction among its employees

allowing samc-sÆpartner benefits topremerger employees of Mobil whiledenying such

beneflti to new and fniw employees Thus the choice of tim Company to in practice

discriminate agtinst same-sex partners is clear and contradicts the notion of nondiscthnination

The Company also makes the assertion that its official EEO policy is only amended

where required by federal law However the majority of Fortune 500 companies have voluntarily

amended their REQ policies to explicitly bar discrimination based on sexual orientation and

significant percentage have also amended theirpolicies to include explicit protections against

discrimination based on.gcnder identity

The Company asserts that it is in the same position as Commercial Metals Company

November 52009 where substantial implementation was granted andthat the Companys

position distinguishable from Chesapeake Energy Coiporalion March 302009where

substantial implementation was denied However in the Commercial Metals Company example

the Company had infect modified its Equal Opportunity Policy statenmnt as requested by the

proponent whilc in the present case it has not In Commercial Metals tim company accbded to

the policy change subsequent to the submission of the resolution and thef the proponent did

not contest the no action request In the Chesapeake Energy example the discussion was about

the extent of actual amendment of the REQ policy Chesapeake Energy had at least amended its

REQ policy but had done soincoinpietely In the present matter by contrast the Company has

not even amended its EEO policy but has instead declined to do so and has demonstrated an

intention to apply its policy in many states on discriminatory basis under color of federal law

CONCLUSION

As demonstrated above the Proposal isnot excludable RuleI4a-8Xl0 Therefore we

request the Staff to informthe Company that the SEC proxy rules require denial of thc

Companys no-action request In the event that the Staff should decide to concur with the

Company we respecthiily request an opportunity to confer with the staff

Please call me at 413549-7333 withrespect to any questions or ifthe Staff wishes any

ibrtherinfonnation
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Sincerely

Attorney at Law

cc Patrick Dobexty and Jenika Conboy Office of Comptroll NY State

James Parsons Exxon Mobil
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INTRODUCTION

he high quality of the directors officers and employees of Exxon Mobil

Corporation is the Corporations greatest strength The resourcefulness

professionalism and dedication of those directors officers and employees

make the Corporation competitive in the short term and well positioned for

ongoing success in the long term

The Corporations directors officers and employees are responsible for

developing approving and implementing plans and actions designed to achieve

corporate objectives The methods we employ to attain reSults are as important

as the results themselves The Corporations directors officers and employees

are expected to observe the highest standards of integrity in the conduct ofthe

Corporations business

The Board of Directors of the Corporation has adopted and oversees the

administration of the Corporations Standardc ofBusiness Conduct The

policies in the Standards ofBusiness Conduct are the foundation policies of the

Corporation Wholly-owned and majority-owned subsidiaries of Exxon Mobil

Corporation generally adopt policies similarto the Corporations foundation

policies Thus the Corporations foundation policies collectively express the

Corporations expectations and define the basis forthe worldwide conduct of

the businesses of the Corporation and its majority-owned subsidiaries

The directors officers and employees ofExxon Mobil Corporation are

expected to review thesc foundation policies periodiŁally and apply them to

all oftheir work The Corporation publishes from- time to time guidelines with

respect to selected policies Those guidelines are interpretive and administrative

and are not part of the Standards ofBusiness Conduct Any employee who has

questions concerning any aspect ofthese policies should not hesitate to seek

answers from management or the other sources indicated in the section belOw

called Procedures and Open Door Communication

No one in the ExxonMobil organization has the authority to make exceptions or

grant waivers with respect to the foundation policies Regardless of how much

difficulty we encounter or pressure we thee in performing our jobs no situation

can justify the willful violation of these policies Our reputation as corporate

citizen depends on our understanding of and compliance with these policies

Rex Tillerson

Chairman

November 2011



EQUAL EMPLOYMENT OPP0RrUNrrY POLICY

Tt is the policy of Exxon Mobil Corporation to provide equal employment

lopportunity in conformance with all applicable laws and regulations to

individuals who are qualified to perform job requirements The Corporation

administers its personnel policies programs and practices in nondiscriminatory

manner in all aspects of the employment relationship including recruitment

hiring work assignment promotion iransfexi termination wage and salary

administration and selection foitraining

Managers and supervisors are responsible for implementing and administering

this policy formaintaining work environment free from unlawful discrimination

and for promptly identifying and resolving any problem area regauling equal

employment opportunity

In addition to providingequal employment opportunity it is also the Corporations

policy to undertake special efforts to

develop and support educational programs and recruiting sources and practices

that facilitate employment ofminrities and women

develop and offer work arrangements that help to meet the needs ofthe diverse

work force in balancing work and fumily obligations

establish company training and developmental efforts practices and programs

that support diversity in the wOrk force and enhance the representation of

minorities and women throughout the Corporation

foster work environment free from sexual racial or other harassment

make reasonable accommodations that enable qualified disabled individuals to

perform the essential functions of their jobs

emphasize management responsibility hi these matters at every level of the

orgafli7ation

Individuals who believe they have observed or been subjected to prohibited

discrimination should immediately report the incident to their supervisors higher

management or their designated HUman Resources Departitient contacts

Individuals will not be subjected to harassment intimidation discrimination or

retaliation for exercising any of the rights protected by this policy and the various

EEO statutes

19



EQUAL EMPLOYMENT OPPORTUNITY POLICY

modified forapplication in the United Stabs

Tt is the policy of Exxon Mobil Corporation to provide equal employment

lopportunity in conformance with all applicable laws and regulations to

individuals who are 4ualffied to perform job requirements regardlessof their race

color sex religion national origin citizenship status age genetic information

physical or mental disability veteran or other legally protected Ætatus The

Corporation administers its personnel policies programs and practices in

nondiscriminatory manner in all aspects of the employment relationship

including recruitment hirin work assignment promotion transfer termination

wage and salary wlmfristration and selection for training

Managers and supervisors are responsible for implementing and administering this

policy for tnafrthiining work environment free from unlawful discrimination and

for promptly identifying and resolving any problem area regarding equal

employment opportunity

In addition to providing equal employment opportunity it is also the Coxporations

policy to undertake special efforts to

develop and support educational programs and recruiting sourcesÆnd.practices

that facilitate employment of minoritiesand women

develop and offer work arrangements that help to meet the needs of the diverse

work force in balancing work and family obligations

establish company training and developmental efforts practices and programs

that support diversity in the work force and enhance the representation
of

minorities and women throughout the Corporation

foster work environment free from sexual racial or other harassment

make reasonable accommodations that enable qualified disabled individuals to

perform the essential functions oftheir jobs

emphasize management responsibility in these matters at every level of the

organization

Individuals who believe they have observed or been subjected to prohibifed

discrimination should immediately report the incident to their supervisors higher

management or their designated Human Resources Department contacts

Individuals will not be subjected to harassment intimidation threats coercion

discrimination or retaliation for opposing any unlawful act or practice or making

complaint assisting participating
in an investigation or any other proceeding or

otherwise exercising any of the rights protected by this policy or any federal state

or local EEO laws

20



HARASSMENT IN THE WORKPLACE POLICY

Tt isthe policy of ExxonMobil Corporation to prohibit any form of harassment

liany company workplace The objective of this policy is to providea work

environment that fosters mutual employee respect and working relationships free

of harassment The Corporation specifically prohibits any form of harassment by or

toward employees contractors suppliers or customers

Under the Corporations policy harassment is any inappropriate conduct which has

the purpose or effect of

creating an intimidating hostile or offensive work environment

unreasonably interfering with an individuals work perfbrmance or

affecting an individuals employment opporththt

Harassmentwill not be tolerated Forms of harassment include but are not limited

to unwelcome verbal or physical advances and sexually racially or otherwise

derogatory or discriminatory materials statemónts or remarks All employees

including supervisors and managers will be subject to disciplinary action up to and

including termination for any act of harassment

Individuals who believe they have been subjected to harassment should

immediately report the incident to their supervisors higher management or their

designated Human Resources Department contacts AU complaints will be

promptly and thoróugily investigated

Employees or supervisors who observe or become aware of harassment should

immediately advise their supervisors higher management or their designated

Human Resources Department contacts No employee should assume that the

Corporation is aware of problem All complaints and concerns should be brought

to rnanagtments or the Human Resources Departments attention so that

appropriate corrective steps can be taken

No retaliation will be taken against any employee because he or she reports

problem concerning possible acts of harassment Employees can raise concerns and

make retorts without fear of ieprisal Questions about what constitutes harassing

behavior should be directed to the employees supervisor or Human Resources

Department contact

21



HARASSMENT IN THE WORKPLACE POLICY

modified for application In the United States

Tt the policy of Exxon Mobil Corporation to prohibit any form of harassment

liiiany company workplace The policy prohibits unlawful harassment based on

race color sex religion national origin citizenship status age genetic

information physical or mental disability veteran or other protected status as well

as any other form of harassment even if the harassing conduct is lawful

The objective of this poiicy is to provide work environment that fosters mutual

employee respect and working relationships free of harassment The Corporation

specifically prohibits any form ofharassment by or toward employees contractors

suppliers or customers

Under the Corporations policy harassment is any inappropriate conduct which

has the purpose or effect of

creating an intimidating hostile or offensive work environment

unroasonably interfering with an individuals work performance or

affecting an individuals employment opportunity

Harassmentwill not be tolerated Forms of harassment include but are not limited

to unwelcome verbal or physical advances and sexually racially or otherwise

derogatory or discriminatory materials statements or remarks All employees

including supervisors and matgers will be subject to disciplinary action up to and

including termination for any act ofharassment

Individuals who believe they have been subjected to harassment should

immediately report the incident to their supervisors higher management or their

designated Human-Resources Department contacts All complaints will be

promptly and thoroughly investigated

Employees or supervisors who observe or become aware of harassment should

immediately advise their supervisors higher management or their designated

Human Resources Department contacts No employee should assume that the

Corporation is aware of problem All complaints and concerns.should be brought

to managements or the Human Resources Departments attention so that

appropriate corrective steps can be taken

No retaliation will be taken against any employee because he or she reports

problem concerning possible acts of harassment Employees can raise concerns and

make reports
withoUt fear ofreprisal Questions about what constitutes harassing

behavior should be directed to the employees supervisor or Human Resources

Department contact

22
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5959 t.as Cohnas Boulevard Coordinator

lMng Texas 75039-2298 Corporate Securities Finance

972 4441478 Telephone

972 444 1488 Facsimile

EfonMobil

January 20 2012

Securities and Exchange Commission

Division of Corporation Finance

Office of Chief Counsel

IOOFStreetNE

Washington D.C 20549

RE Securities Exchange Act of 1934 -- Section Wa Rule 14a-8

Omission of shareholder proposal regarding amendment of EEO policy

Gentlemen and Ladies

Enclosed as Exhibit are copies of correspondence between the Comptroller of the State

ofNew York as Trustee of the New York State Common Retirement Fund and Exxon Mobil

Corporation regarding shareholder proposal for ExxonMobils upcoming annual meeting Also

included are copies of correspondence with number of co-filers We intend to omit the

proposal from our proxy material for the meeting for the reasons explained below and request the

staffs concurrence -that it will not recommend enforcement action To the extent this letter raises

legal issues it is my opinion as counsel for ExxonMobil

Proposal has been substantially implemented

Background

Rule 14a-8i10 permits company to exclude shareholder proposal from its proxy

materials if the company has substantially implemented the proposal The Commission stated in

1976 that the predecessor to Rule 14a-8i10was designed to avoid the possibility of

shareholders having to consider matters which already have been favorably acted upon by the

management Exchange Act Release No 12598 July 1976 the 1976 Release

Originally the Staff narrowly interpreted this predecessor rule and granted no-action relief only

when proposals were fully effected by the company See Exchange Act Release No 19135

Oct 14 1982 By 1983 the Commission recognized that the previous formalistic application

of Rule defeated its purpose because proponents were successfully convincing the Staff to

deny no-action relief by submitting proposals that differed from existing company policy by only

few words Exchange Act Release No 20091 at iI.E.6 Aug 16 1983 the 1983

Release Therefore in 1983 the Commission adopted revision to the rule to permit the
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omission of proposals that had been substantially implemented 1983 Release The 1998

amendments to the proxy rules reaffirmed this position further reinforcing that company need

not implement proposal in exactly the manner set forth by the proponent See Exchange Act

Release No 40018 atn.30 and accompanying text May 21 1998

Applying this standard the Staff has noted that determination that the company has

substantially implemented the proposal depends upon whether companys particular

policies practices and procedures compare favorably with the guidelines of the proposal

Texaco Inc avail Mar 28 1991 In other words substantial implementation under

Rule.14a-8i10 requires companys actions to have satisfactorily addressed both the

proposals underlying concerns and its essential objective See e.g Exelon Corp avail Feb

262010 An/me user-B usc/i Companies Inc avail Jan 17 2007 ConAgra Foods Inc avail

Jul 2006 Johnson Johnson avail Feb 17 2006 Talbots Inc avail Apr 2002
Masco Corp avail Mar 29 1999 Differences between a.companys actions and shareholder

proposal are pennitted so long as the companys actions satisfactorily address the proposals

essential objective See e.g Hewlett-Packard Co avail Dec 112007 proposal requesting

that the board permit shareholders to call special meetings was substantially implemented by

proposed bylaw amendment to permit shareholders to call special meeting unless the board

determined that the specific business to be addressed had been addressed recently or would soon

be addressed at an annual meeting Johnson Johnson avail Feb 17 2006 proposal that

requested the company to confirm the legitimacy of all current and future U.S employees was

substantially implemented because the company had verified the legitimacy of 91% of its

domestic workforce Further when company can demonstrate that it has already taken actions

to address each element of shareholder proposal the Staff has concurred that the proposal has

been substantially implemented See e.g Exxon Mobil Corp avail Jan 242001 The Gap

Inc avail Mar 1996

Analysis

The text of the proposal is as follows

RESOLVED The Shareholders request that ExxonMobil amend its written equal

employment opportunity policy to explicitly prohibit discrimination based on sexual

orientation and gender identity and to substantially implement the policy

Substantially the same shareholder proposal has been recurring item of business at

ExxonMobils annual meeting for many years Votes cast in favor of the proposal have declined

in recent years from high of 39.6% in 2008 to 19.9% at last years annual meeting We

believe this voting trend reflects growing understanding on the part of our shareholders that

ExxonMobils employment policies in fact already conform to the proposals request

We have previously submitted several unsuccessful no-action requests to the staff on the

basis of substantial implementation of this proposal under Rule 14a-8i10 See Exxon

Corporation available March 1999 Exxon Mobil Corporation available March 232000
and Exxon Mobil Corporation available March 28 2002 However given changes in our

policy documents since the last such request we believe it is timely to revisit the subject and to

request the staffs concurrence with our omission of the proposal at this time
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Specifically the Employment Policies and Practices page on ExxonMobils Internet site

now specifically states that our zero-tolerance policy against any form of employment

discrimination covers both sexual orientation and gender identity

Policies against discrimination

Any fonn of discrimination by or toward employees contractors suppliers and

customers in any ExxonMobil workplace is strictly prohibited Our global zero-tolerance

policy applies to all formsof discriminatiOn including discrimination based on sexual

orientation and gender identity

httpI/www.exxomnobil.com/CorPOratelcareers emlpolicies.asx

This language legally supersedes and amends the more general language contained in our

base Standards of Business Conduct booldet copy of which is posted here

http//www.exxonmobil.COmlCorpOrate/filesIcOrP0rate/SbcPdf
which the proponent has

previously felt was not specific enough on the issues of sexual orientation and gender identity

The fact that ExxonMobils express policy against employment discrimination on the

basis of sexual orientation and gender identity is evidenced in one document vs another has no

practical or legal consequence and should not affect the conclusion that ExxonMobil has

substantially implemented the proposal To be clear in my opinion the statement of our

employment policy specifically referencing sexual orientation and gender identity set forth on

ExxonMobils Internet employment policy page gives employees and potential employees

precisely the same legal standing and access to rights and remedies including the internal

enforcement remedies available for violations of ExxonMobil policy up to and including

termination of the offending employee as would be the case if these categories were instead

referenced in the Standards of Business Conduct booklet

In addition to having enacted written non-discrimination employment policy that

expressly prohibits discrimination on the basis of sexual orientation and gender identity

ExxonMobil has substantially implemented that policy First the policy is broadly and publicly

communicated both through the Employment Policies and Practices Internet site and in our

annual Corporate Citizenship Report excerpt from most recent report included as Exhibit

The policy is also implemented through specific
modules included in our employee training

materials excerpts included as Exhibit ExxonMobil also officially endorses and sponsors an

employee network to support gay lesbian bisexual and transgendered employees the mission of

which is to encourage awareness and understanding of diversity and inclusion issues around

sexual orientation gender identity and gender expression in the workplace çmfranet homepage

included as Exhibit

When company has already acted favorably on an issue addressed in shareholder

proposal Rule 14a-8i10 provides that the company is not required to ask its shareholders to

vote on that same issue In light of the steps we have taken to adopt and implement an express

written employment policy against discrimination on the basis of sexual orientation and gender
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identity ExxonMobil is in the same position as the company in Commercial Metals Company

available November 2009 proposal to amend employment policy to explicitly prohibit

discrimination based on sexual orientation and gender identity and to substantially implement the

policy could be excluded under tule 14a-8i10 since company policies had been modified to

specfficalldy prohibit discrimination on those grounds and the revised policies had been

communicated and covered in training materials ExxonMobils situation is distinguishable

from the facts in Chesapeake Energy Corporation available March 302009 in which the

companys broad antidiscrimination policy specifically referenced sexual orientation but did not

specifically reference gender identity As previously shown ExxonMobils policies now

specifically reference both categories

If you have any questions or require additional information please contact me directly at

972-444-1478 In my absence please contact Lisa Bork at 972-444-1473

This letter and enclosures are being submitted to the staff with copy to the proponent

and to each co-filer

Sincerely

James Earl Parsons

JEP/jep

Enclosures

cc-w/enc

Patrick Doherty

State of New York

Office of the State Comptroller

633 Third Avenue 3lFloor

New York NY 10017

Co-Filers

Shelley Alpem

Director of Shareholder Advocacy

TrilliumAsset Management LLC

711 Atlantic Ave

Boston MA 02111
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Timothy Brennan

Treasurer and Chief Financial Officer

Unitarian Universalist Association of Congregations

20 Beacon Street

Boston MA 02108

Barbara Heisler

Executive Director

Funding Exchange

666 Broadway Suite 500

New York NY 10012

Seth Kirby

Chair Shareholder Advocacy Committee

The Pride Foundation

1122 East Pike Street PMB 1001

Seattle WA 98122
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REcVED

DEC 2011

State ofNew York

OI1CE OF THE STATE COMEThOLLER

Patrick Doherty Tel- 212 6814823

Director Coxporate Govenance Fax- 2126814468

633 ThJrd Avenuc31t Floor

NewYorkNY 10017

To _v1eAiv SHAREHOLDER PROPOSAL

Thoue Numbcr 972 91 DEC 2011

Fax Numb f72 DISTRIBUflON DSR RME ML
1KB JEP OGH SMD

Pg ta foflow
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THOMAS PDNAPOIJ PENSION INVESTMENTS

STATE COMPTROLI.ER CASH MANAGEMENT
633 Thfrd AvcIznc31RPIoor

New YotkNY 10017

Td 2126814489
Fex 212 681.4468

December 72010

Mr David Rosenthal
RECEIVED

Vice President-Investor Relatinns Secretary DEC 2011

ExxonMobil Corporation

5959 Las Colinas Boulevard SM DERKACZ

Irving Texas 75039-2298

Dear Mr Rosenthal

The Comptroller of the State of New York The Honorable Thomas DiNapoli is the

sole Trustee of the New York Stdc Common Retirement Fund the Fund and the

administrative head of the New York State and Local Employees Retirement System and

the New York State Police and lire Retirement System The Comptroller has authorized

me to inform ExxonMobil Corporation of his Intention to oer the enclosed shareholder

proposal for consideration of stoIcioldcrs at the next annual meeting

submit the enclosed proposal tyou in accordance with rule 14a-8 ofthe Securities

Exchange Act of 1934 and ask that it be included in your proxy statement

letter from LP Morgan Chas the Funds custodial bank verifying the Funds

oWnership continually for over year of 16354959 ExxonMobil Corporation shares

will follow The Fund intends tc continue to hold at 1eat $2000 worth ofthese securities

through the date of the annual meeting

We would be happy to discuss tl.is initiative with you Should the board decide to

endorse its provisions as conapar.y polkr we will asic that the proposal be withdrawn

from consideration at the annual meeting Please feel free to contact me at 212881-
4823 should you have any further questions on this mattcr

STATE Of NEW YORK
OFFICE OP THE STATE COMPTROLLER

pdjm
Enclosures
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SEXUAL ORIENTATION NON-DISCRIMINATION POLICY- 2012

Wbereas ExxonMobil does fbi explicitly prohibit discrimination based on sexual

orientation and gender Identity lit its written employmentpolicy

Over 89% of the Fortune 500 companies have adopted written nondiscrimination policies

prohibiting harassment and disciixnination onthe basis of sexual orientation as have

more than 95% of Fortune 100 companies according to the Human Rights Campaign

Nearly 70% of the Portune 100 md 43% of the Fortune 500 now prohibit
discrimination

based on gender identity or exptssion

We believe that corporations that prohibit discrimination on the basis of sexual

orientation and gender identity bave competitive advantagc in recruiting and retaining

employees from the widest talent pool

According to an October 2009 survey by Harris Interactive and Witeck-Combs 44% of

gay and lesbian workers in the nited States reported an experience with some form of

job discrimination related to sexial orientation an earlier survey found that almost one

out of every 10 gay or lesbian adults also stated that they had been fired or dismissed

unfairly from previous job orrcssurcd to quit ajob because of their sexual orientation

Twenty-one states the District of Columbia and more than 160 cities and counties have

laws prohibiting employment dicrimination based on sexual orieatation 12 states and

the Disttict of Columbia have laws prohibiting employmentdiscrImination based on

sexual orientation and gender idsntity

Minneapolis San Francisco Seattle arid Los Angeles have adopted legislation restricting

business with companies that do not guarantee equal treatment for gay and lesbian

employees

Our company has operations in and snakes sales to institutions in states and cities that

prohibit discrimination on the basis of sexual orientation

National public opinion poUs consistently find more than three quarters of the American

people support equal rights in the workplace for gay men lesbians and bisexuals for

exanpIc in Gallup poll condut ted in May2009 89% of reondents favored equal

opportunity in employmentfbr gays and Iesbiaus

Resolved The Shareholders reqiest that ExxonMobil amend its written equal

employment opportunity policy io explicitly prohibit di scrimination based on sexual

orientation and gander identity aid to substantially hnplcmentthe policy

Supporting Statement Ernplontent discrimination on the basis of sexual orientation

and gender identity diminishes employee morale and productivity Because state and
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local laws are inconsistent with rect to employment discrimination our company

would benefit from consistent corporate wide policy to enhance efforts to prevent

discrimination resolve complains Internally and ensure respectful and supportive

atmosphere for all employees EtcxonMthil will enhance its competitive edge by joining

the growing ranks of companies .uarantecing equal opportunity for all employees



Exxon AoU Corporation
Robor Luett5en

5959 Las Colinas Botdevar Assistard Secretary

Irving Texas 78039

December 2011

EfonMobiI

VIA UPS OVERNIGHT DEU VERY

Mr Patrick Doherty

State of New York

Office of the State Comptroller

633 Third Avenue 3l Floor

New York NY 10017

Dear Mr Doherty

This wilt acknowledge receipt of the proposal concerning an amendment of EEO policy

which you have submitted on behalf of the New York State Common Retirement Fund

the Proponent in connection with ExxonMobils 2012 annual meeting of

shareholders However as noted in your letter proof of share ownership was not

included with your submission

In order to be eligible to submit shareholder proposal Rule 14a-8 copy enclosed

requires proponent to submit sufficient proof that he or she has continuously held at

least $2000 in market value or 1% of the companys securities entitled to vote on the

proposal for at least one year as of the date the shareholder proposal was submitted

The Proponent does not appear on our records as registered shareholder Moreover

to date we have not received proof that the Proponent has satisfied these ownership

requirements To remedy this defect the Proponent must submit sufficient proof that

these eligibility requirements are met

As explained in Rule 14a-8b2i sufficient proof may be in the form of written

statement from the record holder of the Proponents shares usually broker or

bank verifying that as of the date the proposal was submitted December 2011 the

Proponent continuously held the requisite number of ExxonMobil shares for at least one

year

Most large U.S brokers and banks deposit their customers securities with and hold

those securitt as through the Depository Trust Company rDTC registered clearing

agency that acts as securities depository TC is also known through the account

name of Cede Co. Such brokers and banks are often referred to as participants in

DTC In Staff Legal Bulletin No 14F October 182011 copy enclosed the SEC staff

has taken the view that only DTC participants should be viewed as record holders of

securities that are deposited with DTC
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The Proponent can confirm whether its broker or bank is DTC participant by asking its

broker or bank or by checking the listing of current DTC participants which is available

on the Internet at http/Iwww.dtcc.comldownloadslmembership/directories/dtclalpha.pdf

In these situations shareholders need to obtain proof of ownership from the DTC

participant through which the securities are held as follows

If the Proponents broker or bank is DTC participant then the Proponent needs to

submit written statement from its broker or bank verifying that as of the date the

proposal was submitted the Proponent continuously held the requisite number of

ExxonMobil shares for at least one year

If the Proponents broker or bank is not DTC participant then the Proponent needs

to submit proof of ownership from the DTC participant through which the securities

are held verifying that as of the date the proposal was submitted the Proponent

continuously held the requisite number of ExxonMobil shares for at least one year
The Proponent should be able to find out who this DTC participant is by asking the

Proponents broker or bank If the Proponents broker is an introducing broker the

Proponent may also be able to learn the identity and telephone number of the DTC

participant through the Proponents account statements because the clearing broker

identified on the Proponents account statements will generally be DTC participant

If the DTC participant that holds the Proponents shares knows the Proponents

brokers or banks holdings but does not know the Proponents holdings the

Proponent needs to satisfy Rule 14a-8b2Q by obtaining and submitting two proof

of ownership statements verifying that at the time the proposal was submitted the

required amount of securities were continuously held for at least one year one

from the Proponents broker or bank confirming the Proponents ownership and the

other from the DTC participant confirming the broker or banks ownership

Alternatively if the Proponent has filed with the SEC Schedule 13D Schedule 130
FOTm .3 Form or Form or amendments to those documents or updated forms

reflecting the Proponents ownership of the requlsite number of ExxonMobil shares as of

or before thedate on which the one-yeareligibillty period begins the Proponentcan

demonstrate eligibility to submit shareholder proposal in accordance with Rule 14a-

8bii by providing copy of the schedule andlor form and any subsequent

amendments reporting change in the ownership level and written statement that the

Proponent continuously held the requisite number of ExxonMobil shares for the one-

year period

The SECs rules require that any response to this letter must be postmarked or

transmitted electronically to us no later than 14 calendar days from the date this letter is

received Please mail any response to me at ExxcnMobl at the address shown above

Alternatively you may send your response to me via facsimile at 972 411 1505 or by
email to proxyexxcnmobil.com
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You should note that if the proposal is not withdrawn or excluded the Proponent or his

representative who is qualified under New Jersey Law to present the proposal on the

Proponents behalf must attend the annual meeting in person to present the proposal

Under New Jersey law only shareholders or their duly constituted proxies are entitled

as matter of right to attend the meeting

If you intend for representative to present your proposal you must provide

documentation signed by you that specifically identifies your intended representative by

name and specifically authorizes the representative to act as your proxy at the annual

meeting To be valid proxy entitled to attend the annual meeting your representative

must have the authority to vote your shares at the meeting copy of this authorization

meeting state law requirements should be sent to my attention in advance of the

meeting Your authorized representative should also bring an original signed copy of

the proxy documentation to the meeting and present it at the admissions desk together

with photo identification if requested so that our counsel may verify the representatives

authority to act on your behalf prior to the start of the meeting

In the event there are co-filers for this proposal and in Light of the SEC staff legal bulletin

14F dealing with co-filers of shareholder proposals it IS important to ensure that the

lead filer has clear authority to act on behalf of all co-filers including with respect to any

potential negotiated withdrawal of the proposal Unless the lead flier can represent that

it holds such authority on behalf of all co-filers and considering SEC staff guidance it

will be difficult for us to engage in productive dialogue concerning this proposal

Note that under Staff Legal Bulletin No 14F the SEC will now distribute no-action

responses under Rule 14a-8 by email to companies and proponents We encourage all

proponents and any co-filers to include an email contact addiess on any additional

correspOndence to ensure timely communication in the event the proposal is subject to

no-action request

We are teterested in conhinuJn9 our discussion on this proposai and wiJJ contact you in

the near future

RAL/ljg

Enclosures
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J.PMorgan

Wayne Les.Hutc1itnon

Vice President

cuent en4ce

Wotidwide Securitfeg SeMces

Detembef 92011

Robert LUettgen

Assistant Secretary

oon Mobil Corporation

5959 Las Coflrias Boulevard

Irvtag TC 75039

Dear Mr Lutgen

This letter is reepoise to recuest by The Honorable Thomas DiNapoll New Ycd Stale

Comptroller as sole Trustee of the Nework Statecommon Retirement Fur4 regarding onnThTnollen from

J.P Morgan Chase that the New YoricS tale Common Rethsnt Funtl has been beneficial owner of

Exxon Mobil Colporatton conruously bet least one year as of Debeinber 20tl

Please notes thatJ.P Morgan Chase as custodian and member of the Depository Trust Company

DTC forthe New tork Stale Common Retirement Fund held total of 17CL413shórosof common

stock as of December 52011 and conlinues to hold shares In the company The value of the ownership

had marftva1e of at least $2000.00 for at least twelve months prior to said date

If there are any .questlonL ptea contact me or Mk$am Awadat 212 e23-84a1

oo Patrick Dohany- NYSCRF
Gianna McCarthy PIYSCRF

Elaine ReillyNY CRF

George Wong 4IYSO1F

SHAREHOLDER PROPOSAL

DEC13 2011

NO.OFSHS
DS7RI8UTAN

Ike JEP DGH SMO
Nw fork Pta J2 Roor NewYodi WY loroc

TeIpiafl ZIZ $54b Vamfte 1212 504 w.Lw1.hu
JPMcqM Otoi Sent. $.A



.TR1LLiUM AIGEMENT Trillium Asset Management Corporation

Investing fora BetterWorId Since 1982 www.triiliuminvest.Com

Deceinberl42011

David Rosenthal

Secretary
SHAREHOLDER PROPOL

Exxon Mobil Corporation

5959 Las Colinas Blvd DEC 15 2011

Irving TX 75039-2298 NO OF SHARES____________
DISTRSBLJTI0N DSR RME

Dear Mr Rosenthal LIR JEP DGH SMC

Trillium Asset Management Corp Trillium is an investment firm based in Boston

specializing in socially responsible asset management We currently manage approximately

$900 million for institutional and individual clients

am hereby authorized to noti1r you of our intention to file the enclosed shareholder resolution

with Exxon Mobil Corporation on behalf of our client Louise Rice Trillium submits this

shareholder proposal for inclusion in the 2012 proxy statement in accordance with Rule 14a-8

of the General Rules and Regulations of the Securities and Exchange Act of 1934 17 C.F.R

240 14a-8 Per Rule 14a-8 Louise Rice holds more than $2000 of Exxon Mobil

Corporation common stock acquired more than one year prior to todays date and held

continuously fbr that time Our client will remain invested in this position continuously through

the date of the 2012 annual meeting We will forward verification of the position separately We

will send representative to the stockholders meeting to move the shareholder proposal as

required by the SEC rules

We woukl welcome discussion th Exxon Mobil Co1poration about the contents of our

proposal

please direct any communications to me at 617292-8026 ext 248 Trillium Asset

s4anagement 711 Ailantic Ave Boston MA 02111 or via email at

salperntrilliumiuvest.com

We would appreciate receiving confirmation of receipt of this JeAter via emeil

Sincerely

94LthJ7

Shelley Alpern

Director of Shareholder Advocacy

Trillium Asset Managemern LLC

Cc Rex Tillerson Chairman Chief Executive OIcer President

Enclosures

71 Attanti Avenue 353 West Main Siteet Second FIner 100 Lartspur Landing crc1e Suite 05

Denten Massathusetts 02111.2809 Oiithan No41 Caroline 17701-3213 94939.1741

617-423-6635 617-482-6179 7919-688.1265 919-688-1451 7415.925-0105 41S.9254108

800-548-5684 800-853.1311 800-933-4806



SHAREHOLDER PROPOSAL

DEC 15 2011

SEXUAL ORiENTATION NON-DISCRIMINATION

tr
Whereas ExxonMobil does not explicitly prohibit discrimination based on sexual

orientation and gender identity in its written employment policy

Over 89% of the Fortune 500 companies have adopted written nondiscriminationpolicies

prohibiting harassment and discrimination on the basis of sexual orientation as have

more than 95% of Fortune 100 companies according to the Human Rights Campaign

Nearly 70% of the Fortune 100 and 43% of the Fortune 500 now prohibit discrimination

based on gender identity or expression

We believe that corporations that prohibit discrimination on the basis of sexual

orientation and gender identity have competitive advantage in recruiting and retaining

employees from the widest talent pool

According to an October 2009 survey by Harris Interactive and Witeck-Combs 44% of

gay and lesbian workers in the United States reported an experience with some formof

job discrimination related to sexual orientation an eadier survey found that almost one

out ofevery 10 gayor lesbian adults also stated thatthey bad been flredpr dismissed

unfairly from previous job or pressured to quit ajob because of their sexual orientation

Twenty-one states the District of Columbia and more than 160 cities and counties have

laws prohibiting employment discrimination based on sexual orientation 12 states and

the District of Columbia have laws prohibiting employment discrimination based on

sexual orientation arid gender identity

Minneapolis San Francisco Seattle and Los Angeles have adopted legislation restricting

business with companies that do not guarantee equal treatment for gay and lesbian

employees

Our company has operations in and makes sales to institutions in states and cities that

prohibit discrimination on the basis of sexual orientation

National public opinion polls consistently find more than three quarters of the American

people support equal rights in the workplace for gay men lesbians and bisexuals for

example in Gallup poii conducted in May 2009 89% of respondents favored equal

opportunity in employment for gays and lesbians

Resolved The Shareholders request that ExxonMobil amend its written equal

employment opportunity policy to explicitly prohibit discrimination based on sexual

orientation and gender identity and to substantially implement the policy

Supporting Statement Employment discrimination on the basis of sexual orientation

and gender identity diminishes employee morale and productivity Because state and
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local laws are inconsistent with respect to employmentdiscrimination our company

would beiefit from consistent corporate wide policy to enhance efforts to preC ii 2011

discrimination resolve complaints internally and ensure respectful asJe________
atmosphere for all employees ExxonMobil will enhance its compet1t1 RME RAL
the growing ranks of companies guaranteeing equal opportunity for all employeetKB JEP OGH SMD



VIA E-MAIL david.g.henrvcexxonmobiLcom

SHAREHOLDER PROPOSAL

Mr David Henry
DEC 15 2011

Section Head Shareholder Relations
NO OF SHARES_____________

Exxon Mobil Corporation DlSTRIBuTo

5959 Las Colinas Blvd

trying TX 75039

Dear Mr Henry

Regarding the proposal concerning sexual orientation non-discrimination policy which have

co-filed on behalf of Louise Rice for the 2012 Exxon Mobil Corporation Annual Meeting of

Shareholders designate New York State Common Retirement Fund as the lead filer to act on

my behalf for all purposes in connection with this proposal The lead filer is specifically

authorized to engage in discussions with the company concerning the proposal and to agree on

modifications or withdrawal of the proposal on my behalf In addition authorize Exxon

Mobil and the Securities and Exchange Commission to communicate solely with the above

named lead filer as representative of the filer group in connection with any no-action letter or

other correspondence

Sincerely

Shelley Alpern

Director of Shareholder Advocacy

Trillium Asset Management LLC

711 Atlantic Avenue

Boston MA 02111

617-292-8026 248

www.trililuminvest.com



SHAREI OPOSAL
Gilbert Jeanine

1k
From Henry David

Sent Thursday December 15 2011 1045 AM
NO OF Sh _______
DSTR1BUT1O ML

Subject FW Shareholder resolutions

Attachments Letter to David Henry Shareholder Relations LGBT.docx Letter to David Henry

Shareholder Relationsoil sands.docx

believe co-filers

From Tauby Warriner madtoTWarrfner@trilliuminvestcom

Sent Thursday December 15 2011 1043 AM

To Henry David

Cc Shelley Alpern

Subject Shareholder resolutions

Dear Mr Henry

My colleague Shelley Alpern asked me to send you the attached letters in connection with two shareholder resolutions

that our company filed yesterday on behalf of two of our clients Please let me know if you need any additional

information

Thank you

Tauby Warriner

Trillium Asset Management LLC

711 Atlantic Avenue

Boston MA 02111-2809

6174236655

IMPORTANT NOTICE Please see the company website for full disclaimer htto//trilfluminvØstcom/emaild%sdaimer/

Please conder the environment before prinUng this e-mail



VIA E-MAIL davld.g.henrvexxonmobiLcom

SHAREOLD

DEC 15

Mr David Henry
NO 01SHARES

Section Head Shareholder Relations
DISTRIBUJION DSR RM

Exxon Mobil Corporation

LKR JEP DGh
SirD

5959 Las Colinas Blvd

irving TX 75039

Dear Mr Henry

Regarding the proposal concerning sexual orientation non-discrimination policy which have

co-filed on behalf of Louise Rice for the 2012 Exxon Mobil Corporation Annual Meeting of

Shareholders designate New York State Common Retirement Fund as the lead filer to act on

my behalf for all purposes in connection with this proposal The lead filer is specifically

autholzed to engage in discussions with the company concerning the proposal and to agree on

modifications or withdrawal of the proposal on my behalf In addItion authorIze Exxon

Mobil and the Securities and Exchange Commission to communicate solely with the above

named lead filer as representative of the filer group in connection with any no-action letter or

other correspondence

Sincerely

Shelley Alpem

Director of Shareholder Advocacy

Trillium Asset Management

722 AtanticAvenue

Boston MA 02111

617-292-8026 248

www.trilliuminvest.com



Exxon Mobil Corporation

Investor ReItions

5959 Las Cobnas Boulevard

Irving Texas 75039

EronMobiI

December 20 2011

VIA UPS OVERNIGHT DELIVERY

Ms Shelley Alpem
Director of Shareholder Advocacy

Trillium Asset Management LLC

711 Atlantic Ave
Boston MA 02111

Dear Ms Alpem

This Will acknowledge receipt of your letter indicating that you wish to co-file on behalf of

Ms Louise Rice the Co-filer the proposal previously submitted by the New York

State Common Retirement Fund concerning an amendment of EEC policy in

connection with ExxonMobWs 2012 annual meeting of shareholders However as noted

Thyour letter proof of sJare ownership was nc4 inczidad with your submission

In order to be eligible to submit shareholder proposal Rule 14a-8 copy enclosed

requires Co-filer to submit sufficient proof that he or she has continuously held at least

$2000 in market value or 1% of the companys securities entitled to vote on the

proposal for at least one year as of the date the shareholder proposal was submitted

The Co-filer does not appear on our records as registered shareholder Moreover to

date we have not received proof that the Co-filer has satisfied these ownership

requirements To remedy this defect the Co-filer must submit sufficient proof that these

eligibility requirements are met

As explained in Rule 14a-8b2X0 sufficient proof may be in the form of written

statement from the record holder of the Co-filers shares usually broker or bank

verifying that as of the date the proposal was submitted Oecember f4 2011 the Go-

filer continuously held the requisite number of ExxonMobil shares for at least one year

The Co-tiler must also include its own written statement that the Co-filer intends to

continue to hold the securities through the date of the 2012 annual meeting



Ms Shelley Alpern

Page

Most large U.S brokers and banks deposit their customers securities with and hold

those securities through the Depository Trust Company DTC registered clearing

agency that acts as securities depository DTC is also known through the account

name of Cede Co. Such brokers and banks are often referred to as participants in

DTC In Staff Legal Bulletin No 14F October 18 2011 copy enclosed the SEC staff

has taken the view that only DTC participants
should be viewed as record holders of

securities that are deposited with DTC

The Co-filer can confirm whether its broker or bank is DTC participant by asking its

broker or bank or by checking the listing of current DTC participants which is available

on the internet at http//www.dtcc.com/downioadslmemberShip/directOriesldtc/alpha.Pdf

in these situations shareholders need to obtain proof of ownership from the DTC

participant through which the securities are held as follows

If the Co-filers broker or bank is DTC participant then the Co-filer needs to submit

written statement from its broker or bank verifying that as of the date the proposal

was submitted the Co-filer continuously held the requisite number of ExxonMobil

shares for at least one year

If the Co-filers broker or bank is not DTC participant then the Co-filer needs to

submit proof of ownership from the DTC participant through which the securities are

held verifying that as of the date the proposal was submitted the Co-filer

continuously held the requisite number of ExxonMobil shares for at least one year

The Co-flier should be able to find out who this DTC participant is by asking the Ca-

filers broker or bank If the Co.4ilers broker is an introducing broker the Co-filer may

also be abte learn the identity and telephone number of the DTC participant

through the Co-filers account statements because the clearing broker identified on

the Co-filers account statements will generally be DTC participant If the DTC

participant that holds the Co-filers shares knows the Co-filers brokers or banks

holdings but does not know the Co-filers holdings the Co-filer needs to satisfy Rule

14a-8b2i by obtaining and submitting two proof of ownership statements

verifying that at the time the proposal was submitted the required amount of

securities were continuously held far at 4east one year one from the Co-filers

broker or bank confirming the Co-filers ownership and the other from the DTC

participant confirming the broker or banks ownership

Alternatively if the Co-flier has filed with the SEC Schedule ISD Schedule 136 Form

Form or Form or amendments to those documents or updated forms reflecting

the Co-filers ownership of the requisite number of ExxonMobil shares as of or before

the date on which the one-year eligibility period begins the Co-filer can demonstrate

eligibility to submit shareholder proposal in accordance with Rule 14a-8bXi by

providing copy of the schedule and/or form and any subsequent amendments

reporting change in the ownership level and written statement that the Co-filer

continuously held the requisite number of ExxonMobii shares for the one-year period



Ms Shelley Alpern

Page

The SECs rules require that any response to this letter must be postmarked or

transmittedelectronicaliy to us no later than 14 calendar days from the date this Letter is

received Please mail any response to me at ExxonMobil at the address shown above

Alternatively you may send your response to me via facsimile at 972-444-1505 or by

email to Drocvexxonmobiicom

In light
of the SEC staff legal bulletin 14F dealing with co-filers of shareholder proposals

it is important to ensure that the lead filer has clear authority to act on behalf of all co

filers including with respect to any potential negotiated withdrawal of the proposal

Unless the lead filer can represent that it holds such authority on behalf of all co-filers

and considering SEC staff guidance it will be difficult for us to engage in productive

dialogue concerning this proposal

Note that under Staff Legal Bulletin No 14F the SEC will now distribute no-action

responses under Rule 14a-8 by email to companies and proponents We encourage all

proponents and co-filers to include an email contact address on any additional

correspondence to ensure timely communication in the event the proposal is subject to

no-action request

Sincerely

David Henry

Supervisor SiarrJider Relations

DGHJIjg

Encfosures

Mr Patrick Doherty
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4TR1LL1LJPv1 AGEMENT Trillium Asset Management Corporation

Investing for Better World Since 7982 www.triL1iuminvest.com

December 28 2011

Via FedEx

David Rosenthal

Secretary

Exxon Mobil Corporation

5959 Las Colinas Blvd

Irving TX 75039-2298

Re Request for verification

Dear Mr Rosenthal

Per your request and in accordance with the SEC Rules please find the attached authorization

letter from Louise Rice as well as the letter from Charles Schwab Advisor Services verifying

Louise Rices ownership of the position

Please contact me if you ihave any questions at 617 292-8026 ext 248 Tdllhim Asset

Management LLC 711 Atlantic Ave Boston MA 02111 or via email at

salpemtrilliuminvest.eoIfl

Sincerely

Director of Shareholder Advocacy

Trillium Asset ManagenienZ LLC

Cc Rex Tillerson Chairman Chief Executive Officer President

SHAREHOLDER 1ROPO$AL

Enclosures DEC 29 ZOfl

NO OF SHARES
DISTRIBUflON DSR RME RAL

1KB JEP DGH SMD

WRHA1 SM4 fANCI$CQ AY

711 MantkMenue 353 Wet t4Mn Stfet Second Roor 100 talnpuT Landing Cirde SuIte 105

Boston HassadioMth 02111-2809 Ourhim Nceth Carolina 21701-321S Larkpur CalifornIa 94939.1141

T-b7-423-565$ F67.492-6179 799499425 .-394994457 45-923-O5 .45-925-O1Ce

800-548-5684 800-853.1311 800-933-4806



EC.27.2u1l
NO I5T

charles SCHWAB
P.DV1SO1 SERVCS

2.958 Summit Park Dr Orlando FL 3282.0

December27 2011

Re Louise R1VJIoiB Memorandum M-07-16

This letter is to confirm that Charles Schwab Co holds as custodian for the above

account 298 shares of common stock Exxon Mobil Corporation These 298 shares have

been held in this account continuously for one year prior to December 14 2011

These shares are held at Depository Trust Conipany under the nominee name of Charles

Schb and Company

This letter serves as confirmation that the shares are held by Charles Schwab Co Inc

Sincerely

Darrell Pass

Director

SHAREHOLDER PROPOSAL

VECD29

NO OF SHARES___________
DS7RBUTIO OS RME RAL

LIB lEP IGH SMO

Sctwab Mvsor Se.eo iir.udeo ecurit of Chrls Scfr.ao Co bc
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December 15 2011

Shelley Alpern

Director of Shareholder Advocacy

Trillium Asset Management LLC
711 Atlantic Avenue

Boston1 MA 02111

Fax6174826179

Dear Ms Alpem

hereby authorize Trillium Asset Management Corporation to file shareholder

resolution on my behalf at Exxon Mobil Corporation

am the beneficial owner of more than $2000 worth of common stock in Exxon

Mobil Corporation that have held continuously for more than one year intend

to hold the aforementioned shares of stock through the date of the companys
annual meeting in 2012

specifcaIIy give Trillium Asset Management Corporation full authority to deal

on my behalf with any and all aspects of the aforementioned shareholder

resolution understand that my name may appear on the corporations proxy

statement as the filer of the aforementioned resolution

Sincerely

..QTLt

Louise Rice

do Trilhum Asset Management Corporation

711 Atlantic Avenue Boston MA 02111

SHAREHOLDER PROPOSAL

DEC 2ifll

NO OF SHARES
DISTRIBUTION DSR RME RAL

1KB iEP DGft SMO



UNITARIAN UNIVERSALIST
SHAREHOLDER PROPOSAL

ASSOC1ATON OP CONCREC.ATONS DEC 152011

NO OF SHARES

OVERNIGHT MAIL AND FAX 9724444505
DISTRBUT DSR RME RAL

December 14 2011

Mr David Rosenthal

Secretary

Timcthv Brennan ExxonMobil Corporation
Trurernd 5959 Las Colinas Boulevard
WFNawcwI Ojjwu

Irving Texas 75039-2298

25 Beacon Screet

Boaton Dear Mr Rosenthal

Massachusetts 02108

USA The Unitarian Universalist Association of Congregations UUA holder of 87 shares in

Exxon Mobil Corporation Company is hereby submitting the enclosed resolution for

consideration at the upcoming annual meeting The resolution requests that the Company

www.uua.org
amend its written equal employmentopportunity policy to explicitly prohibit

discriinination based on sexual orientation and gender identity We are joining with the

New York State Common Retirement Fund NYSCRF in filing this resolution Mr

Patrick Doherty represents NYSCRF which is the primary filer

This resolution is submitted by the Unitarian Universalist Association of Congregations

which is faith community of more than 1000 self -governing congregations that bring to

the world vision of religious freedom tolerance and social justice With mets in the

Jewish and Christian traditions Unitarianism and Universalisni have been forces in

American spirituality fromthe time of the first Pilgrim and Puritan settlers The UUA is

also an investor with an endowment valued at approximately $135 million the earnings

of which are an important source of revenue supporting our work in the world The UUA

takes its re ponsibility as an investor and shareomer vey seæonsly We view the

sharehelder resolution process as an opportunity to bear witness to our values at the sam

time that we enhance the value of our investments

We submit the enclosed resolution for inclusion in the proxy statement in accordance

with Rule 14a-8 of the General Rules and Regulations of the Securities and Exchange Act

of 1934 for consideration and action by the shareowners at the upcoming annual meeting

We have held at least $200G in market value of the companys common stock for more

than one year as of the filing date and will continue to hold at least the requisite number

of shares forhung proxy resolutions through the stockholders meeting

Affirming the Worth and Dignity of AU People



SHAREHOLDER PROPOSAL

DEC15 2011

NO OF SHARES
DISTRIBUTQN DSR RME RAL

Verification that we are beneficial owners of 87 shares of Exxon Mobil SMD

provided If you have questions or wish to discuss the proposal you may contact me by

phone 617-948-4305 or email at tbrennanuua.org

Yours very truly

Timothy
Treasurer and Chief Financial Ofilcer

Enclosure Shareholder resolution to prohibit discrimination based on sexual orientation

and gender identity

CC Patrick Doherty



SHAREHOLDER PROPOSAL

DEC 15 2011

SEXUAL ORIENTATION NON-DISCRIMINATION AES________
DSTRI6uTjopj DSR RME PAL

Whereas ExxonMobil Corporation ExxonMobil does not explicitly prohiltB JP D- SMD
discrimination based on sexual orientation and gender identity in its written employment

policy

Over 84% of the Fortune 500 companies have adopted written nondiscrimination policies

prohibiting harassment and discrimination on the basis of sexual orientation as have

more than 93% of Fortune 100 companies according to the Human Rights Campaign

over 34% now prohibit discrimination based on gender identity

We believe that corporations that prohibit discrimination on the basis of sexual

orientation and gender identity have competitive advantage in recruiting andretaining

employees from the widest talent pool

According to an October 2009 survey by Harris Interactive and Witeck-Combs 44% of

gay and lesbian workers in the United States reported an experience with some form of

job discrimination related to sexual orientation an earlier survey found that aimost one

Out of every 10 gay or lesbian adults also stated that they had been fired or dismissed

unfairly from previous job or pressured to quit ajob because of their sexual orientation

Twenty states the District of Columbia and more than 180 cities and counties have laws

prohibiting employment discrimination based on sexual orientation 12 states and the

District of Columbia have laws prohibiting employment discrimination based on sexual

orientation and gender identity

Minncapolis San Francisco Seattle and Los Angeles have adopted legislation restricting

business with companies that do not guarantee equal treatment for gay and lesbian

employees

Our company has operations in and makes sales to institutions in states and cities that

prohibit discrimination on the basis of sexual orientation

National public opinion polls consistently find more than three quarters of the American

people support equal rights in the workplace forgay men lethiaas and biserwals for

example in Gallup poll conducted in May 2009 89% of respondents favored equal

opportunity in employment for gays and lesbians

Resolved The Shareholders request that ExxonMobil amend its written equal

employment opportunity policy to explicitly prohibit discrimination based on sexual

orientation and gender identity and to substantially implement the policy

Supporting Statement Employment discrimination on the basis of sexual orientation

and gender identity diminishesemployee morale and productivity Because state and



SHAREHOLDER PROPOSAL

local Jaws are inconsistent with respect to employmentdiscrimination our companPEC 15 2011

would benefit from consistent corporate wide policy to enhance efforts OPTVRES_________
discrimination resolve complaints internally and ensure respectful and RME ijAjJ

atmosphere for all employees ExxonMobil will enhance its competitive edge byjolgiEP DGH SMD

the growing ranks of companies guaranteeing equal opportunity for all employees



SHAREHOWER PROPOSAL

StAlE STEEEL DEC 15 2011

State Street Corporation

Wealth Manager Services D6N

801 Pannsylvania

KansasCityM064105

.1211412011

To Whom It May ConceriE

As of December 142011 State Street Bank has held 87 shares of EXXON MOBIL CORP

aCcountI61mberOMB Memorandur heshave been held ki custody for more than one year

and are thus eligibia to file sharebelder proposal The Unitarian Universalist Association is the

beneficial owner of these shares State Streets DTC participant number Is 2319

Please contact me if you have any queslions or require further Wormation

Thank you

Kevin Day

Client Service Officer

State Street Corporation

Wealth Manager Services

816-871-9410



Exxon Mobil Corporaon

liwestor Raations

959 Las Cobnas Bouavad

ring Texas 75039

EfonMobil

December 20 2011

VIA UPS OVERNIGHT DELIVERY

Mr Timothy Brennan

Treasurer and Chief Financial Officer

Unitarian Universalist Association of Congregations

25 Beacon Street

Boston MA 02108

Dear Mr Brennan

This will acknowledge receipt of your letter indicating that you wish to co-file on behalf of

the Unitarian Universalist Association of Congregations the uCofiler the proposal

previously submitted by the New York State Common Retirement Fund concerning an

amendment of EEO policy in connection with ExxonMobils 2012 annual meeting of

shareholders By copy of letter from State Street share ownership has been verified

In light of the SEC staff legal bulletin 14F dealing with co-filers of shareholder proposals

it is important to ensure that the lead filer tias clear authority 10 act on behalf of all cc-

filers including with respect to any potential negotiated withdrawal of the proposal

Unless the lead filer can represent that it holds such authority on behalf of all co-filers

and considering SEC staff guidance it will be difficult for us to engage in productive

dialogue concerning this proposal

Note that under Staff Legal Bulletin No 14F the SEC will now distribute no-action

responses under Rule 14a-8 by email to companies and proponents We encourage all

proponents and any co-filers to include an email contact address on any additional

correspondence to ensure timelycommunication in the event the proposal is subject to

no-action request

Sincerely

DGH/

Mr Patrick Doherty



12/22/2011 1808 FAX 817 387 3237 IJUA
001/0O1

UNITARIAN UNIVERSALIST
ASSOCIATION OF CONGREGATIONS

SENT BY FAX972-444-1505
SHAREHOLDER PROPOSAL

Dcccniber222011

DISTRIBflONDS RME RAt

Attn Henry UB JEP DGH SMO

Tünothy Brennan ExxmMobil poia1foi
5959

G4Fma oIIcr
frjflg Tws 75039-2298

St Re Shareholder resolution flied by the New York State Common Retirement Fund

Boston

Massadwsetts 02108 Dear Mr Hcnry

This is in response to your letter ofDecember 202011 Asstatcd in my letter of

December 142011 the Unitarian Universalist Association is co-flier of the shareholder

wwwuuaorg resOlUtiOn addressIng the Exxons equal employmentopportunity policy The lead filer

ofthe resolution is the New Yott State Common Retirement Fund NYSCR1 It was our

intent in co-filing to delegate to NYSCRF clear authority to act on behalf of the WA in

ali respects apologize if that was not clear in our letter

As stated in myoriginal letter can be reached by phone at 617-948-4305 or emailat

tbanuua.org In the same spirit it would be uaeM if you wiarid provide MI

contact infonnation for yowself including email voice number and fax number

cThi
Timothy

Treasurer and Chic Financial ecr

CPattickDoharty

Affiriiung the Worth and tigsity of AU People



UNITARiAN UNIVERSALIST
ASSOCIATION OF CONGRECATIONS SHAREHOLDER PROPOSAL

DEC 29 2011

NO OF SHARES
DISTRIBUTiON DSR RME RAU

LKB JEP flGI4 SMD

Investor Relations

Attn Dave Henry

ExxonMobil Corporation

5959 Las Colinas Boulevard

Irving Texas 75039-2298

This is in response to your letter of December 20 201 As stated in my letter of

December 14 2011 the Unitarian Universalist Association is co-filer of the shareholder

resolution addressing the Exxons equal employment opportunity policy The lead filer

of tbe resolution is the New York State Common Retirement Fund NYSCRF It was our

intent in co-filing to delegateto NYSCRF clear authority to act on behalf of the UUA in

all respects apologize if that was not clear in our letter

As stated in my original letter can be reached by phone at 617-948-4305 or email at

tbrennanuua.org In the same spirit it would be useful ifyou would provide full

ontact information for yourself including email voice number and fax number

SENT BY FAX 972-444-1505

December 222011

Timothy Brennan

7iTuslutraui

CbkfFa.ciaI Offictr

25 Beacon Street

Boston

Mas5acbuscttc 02108

USA

617 948 4305

617 367 327

www.tiua.org

Re Shareholder resolution filed by the New York State Common Retirement Fund

Dear Mr Henry

Yours very truly

Timothy

Treasurer and Chief Financial Officer

CC Patrick Doherty

Affirniing the Worth and Dignity of All People



Exxon Mobil Corporation

Investor Relations

5959 Las Colinas Boulevard

IMng Texas 76039
SHAREHOLDER PROPOSAL

EfonMobii
2011

NO OF SHARES____________
DSTRIBUTlON jgC MI RAI

1KR r-i SMD

December20 2011

VIA UPS OVERNIGHT DELIVERY

Mr Timothy Brennan

Treasurer and Chief Financial Officer

Unitarian Universalist Association of Congregations

25 Beacon Street

Boston MA 02108

Dear Mr Brennan

This will acknowledge receipt of your letter indicating that you wish to co-file on behalf of

the Unitarian Universalist Association of Congregations the Co-filer the proposal

previously submitted by the New York State Common Retirement Fund concerning an

amendment of EEO policy in connection with ExxonMobiVs 2012 annual meeting of

shareholders By copy of letter from State Street share ownership has been verified

in light of the SEC staff legal bulletin 14F dealing with co-filers of shareholder proposals

if is important to ensure that the lead flier has clear authority to act on behalf of all co

filers including with respect to any potential negotiated withdrawal of the proposal

Unless the lead filer can represent that it holds such authority on behalf of all cot1lers

and considering SEC staff guidance it Wifi be difficult for us to engage in productive

dialogue concerning this proposaL

Note that under Staff legal Bulletin No 14F the SEC will now distribute no-action

responses under Rule 14a-8 by email to companies and proponents We encourage afi

proponents and any co-filers to include an email contact address on any additional

correspondence to ensure timeJy communication in the event the proposal is subject to

no-action request

Sincerely

DGHIIJg

Mr Patrick Doherty



EAI.EcoPY

h79.Tc.575O39

EXonMobil

December23 2011

UPS iicii DE
Ms Bathers Heisler

Exth Dctor
Funding Exchange

666 Broadway Suite 500

New Voik NY 10012

De Ms Heisler

This will acknowledge receipt of your letter ind1cathg that you wish to co-file on behalf of

the Funding Exchange the Co4llet the proposal previously submitted by the NY

State Cgmmon Retirement Fund ccncemhi en anencisient of EEO policy is

connection with ExxonMoblls 2012 innual meeting of shareholders However as noted

In your letter proof of share ownership was not included with your submission

In orderto beellglble to submit shareholder proposal Rule 14a-8 copy enclosed

requires Collertasubmitsufficlentprocflhat heorshe has continuously held atIOaSt

$2000 In maiket value or 1% otthe coys securities entitled to vote on the

prosaI for at least one year as of the dthe shareholder proposal was submitted

The Co-filer does not appear on our records as registered shareholder Moreover to

date we have not received proof that the Co-liter has satisfied these ownership

requirements Toremedy this deFect the Co-filer must submit sufficient proof that these

eftglblilty requirements am met

As eqlained in Rule 14a-BX2XI suff icient proof ma be In the form of written

statement from the record holder ci the Colliers shams usually broker ora bank

verifying th as of the date the proposal ivas submitted December14 2011 the Co
filercontinuously held the requisite number ci EoccrMoblI shares forat least one year

The Co-filereast also Include Its owe written statement that the Collier intends to

continue hold the securities tbmugh the date of the 2012 annual meeting



Ms Barbara HeisIe

Page2

Most large U.S brokers and banks deposit their customers securities with and hold

those securities through the Depositotylrust Company DTC registered clearing

agency that acts as securities depository TC Is also known through the account

name of Cede Co. Such brolcersand.bs are often referred toss participants in

DTC In Staff Legal Bulletin No 14F October18 2011 copy enclosed the SEC staff

has taken the view that only DTC participants should be viowed as record holders of

securities that are deposited with DTC

The Co-fliercart confirm whether Its broker or bank is DTC participant by asking Its

brÆkeror bank or by checking the listing of current DTC partIcipents which Is available

on the internet at hJtcowmbedtdaiphapdf
In these situations shareholders need to obtain proof Cf ownership from the DTC
participant through which the secudtie are held asfoitows

If the Co-f lies broker or bank Is DTC participant then the Co-flierneeds to submit

written Statement from Is broker or bank verifying that as of the date the proposal

was submitted the Co-filercontinuously held the requisite number of ThoconMobil

shares for at least one year

If the Co-filers broker or bank Is flats DTC participant then the Co-filer needs to

submit proof of ownership from the DTC participant through which the securities are

held verifying that as of thS date the proposal was submitted the co-flier

continuously held the requisite number of EucnMobil slmres for at least one year
The Co-filer shoul be able toid cut who this DTC participant Is by asking the Co
filets broker or bank lithe Collers bicker lean introdUcing broker the Co4liermay
also be able to learn the Identity and telephone number of the DTC participant

through the Co-mets accountetatetnents because the dearing bicker kIenth3ed on
the Co-filers accoun .entswiitgeriarallybe OTC participat If the DTC
participant that holds tie Co-fliers shares Iooss tie Co-filers brokers orbanks

holdings but does not know the Co-filers holdings the Co.Ner needs to satisfy Rule

14a-8b by obtaining and submftflngt proof of ownership statements

verifying that at the tine the proposal was submitted the required amount of

securities were continuously held forat leastone yearone from the Co-filets

brokerorbenk contiming theCo-filers ownership andihe othartom the DTC
participant confirming the broker or bank ownership

.Aliematlvely If the Co-filerhas filed with the SEC Schedule 13D Schedule 13G Farm
Form 4cr Form or amenànerdsto those documents or updated forrns reflecting

the Co-filets ownership of 11w requisIte rurterof ExxcnMobl shares asci or before

the dale on which the one-year eligibility period beghe the Co-flier can demonstrate

elIgbJIityIo submit strareholder proposal in accordanca with Rate 14a-8biI by
protfd1ng copy of lire sche aithrtim and mnyssequentameswnesrto
reporting change In the ownership level and statement thatthe Co-tier

cofltinuously held the requisite number ci EoccnMcbll shares for the one-year periocL



Ms BarbaraHeWer

PagŁ3

The SECs rules require that any response to this letter must be postmarked or

transmitted electrOnically to us nO later than 14 calendar days frcirn the date this letter 1s
received Please mallany response to meat EocorAobit at the address shown shove

Alternatively you mayseod your response to me via facaimlle at 972-444-1505 orby

email to pr@e3oconmoblLcom

In llght of the SEC aWl legal bulletin l4Fdeallng with co-filers of shareholder proposals

ft Is importantto ensure that the lead filerhasclearaidhodty to act on behalf of all co

filers including with respect to any potential negotiated withdrawal of the proposaL

Unless the lead filer can represent that It holds such authority on behalf of all co-filers

and considering SEC gu1dance it will be difficult for us to engage In productive

dialogue concening this proposaL

Note that under Staff Legal Bulletin No 14E the SEC wilt now distribute no-action

responses under Rule 14a-8 by email to companies and proponents We encourage alt

proponents and co-filers to Include an email contact address on any additional

correspondence1 to ensure timely communication In the event the proposal Is subject to

no-action request

S-

David G.Henly
SharehoiderRelations

DGHiI9

Enclcwres

Mr Patrick Doherty

Mr ThothySm3th
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David Rosenthal

CmieS
Euon Mobil çc
5959 LS Collnas Boulevard

irving ix 75039-2298

woo
J1tWYOIkTICOIZ

l%2529.53SO

December 14 2011
I$NAREHOIJEP PROPOSAL

DEC 2011

NO OFSNARES
STRmUT CSfo RLs

JE Dlr

DarMr.Rosenthal

The Fundbig Exthange holds 100 Blires Exxon Mobil Corp stock The

Funding Exchange is ne kdronaffybasedómmuflky foimdatlons that

urrerdly makes grants each year forprojects related to social and eoonomicistice

believe that companies with commitment to customers employees

câmntmilies and the eiwircnmentwitl prosper long-term Amor our top social

bbjectives the assurance that our companies are doing all that they can do to be

more transparent with rejrdsto non-dlscrknfriatlon In the workplace

Therefore we are co-f Ulng theencloeed resokitlon with the New York State

Common Retirement Fund as the lead rlnclusion Inthe 2012.proxy ethtemanl

accordance with Rule 14a-8 of the General Rules and Ragulaions of the Secwlbas

Exchange Act of 1934 The Funding Exchange is the beneficial owner of over $2000

worth ot.Eocon Mobil stock as defined In Rule 13d-3 of the Sicurities Exchange Ad

of 934 We have been conlinunus shareholder formore than one year Wewl
continue to be an kwestor of at teast.$2000 market vakie of the required nwnber of

shares thio4i the 2012 itodiholder meeting representatlee ci the filers edt

attend the stocktdders meethig to move the resolutien as required by the SEC rules

We will be pleased to proisida adcional proof of ownershtom our sLboustodiarl

DTC participant upoluequest

Please copy correspondence both to myself and to Thiothy Smith at Walden

Asset Management ourlnveslmentsnanager 617-726.7155 or

tsmithoSruLcónd We hereby deputize New York State Common Reitremeat

Funds to act on our beheff to wllhdsawlnghis resolution

Aftds
Thank you

reoue Ddor
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SEXuAL ORIENTATiON NON-DISCRIMINATION

Whereas EXXOSMObII does not explicitly prohibit discrbnination based on sexual

orientation and gender identity In its written employment policy

Over 89% of the FOrtune 500 companies have adopted written nendiscrimination policies

prohibiting harassment and discrimination on the basis of sexual orientation as have

more than 95% of Fortune 100 companies according to the Human Rights Campaign

Nearly 70% of the Fortune 100 and 43% ofthe Fortune 500 now prohibit discrimination

basedcngenderidenlityorCxPresSiO

We believe that corporations that prohibit discriminatie on the basis of sexual

orientation nd gender identity have coàpetitive advantage in recruiting and retaining

employees from the widest talent ool

According to an October 2009 survey by Harris interactive and WitcckCombs 44% of

gay and lesbian workers in the United Stales reported an experience with some fbrm of

job discrimbiadon related to sexual orientaion an earlier survey ibund that almost one

out of every 10 gay or lesbian adults also slated that they had been fired ordismissed

unthirly from previous job or pressured to quit ajob because ofiheir sexual orientation

Twenty-one states the District of Columbia and more than 160 cities and counties have

laws prchibitin employment discrimination based on sexual orientation 12 states and

the District of Cohunbia have laws prohibiting employnient discrimination based on

sexual orientation and gcndcr idcntity

Minneapolis San Francisco Seattle and Los Angeles have adopted legislation restricting

business with contpanicsthat do not guarantee equal lbrgsy and lesbian

employees

Our company has operations in and mnkp sales to institutions in states and cities that

prohibit discrimination on the basis of sexual oricntation

Natioflal public opinion polls consistently find mare than three quarters otthe American

people support equal rights in the workplace lbr gay men lesbians and bisexuals tbr

example in Gallup pofl conducted in May2009 89% of respondents thvored equal

opportunity in employment for gays and lesbians

Resolved The Shareholders request that ExxonMobil amend its written equal

employment opportunity policy to explicitly prohibit discrimination based on sexual

orientation and gender identity and to substantially btçlement the policy

Supporting Statemenl Employment discrimination on the basis of sexual orientation

and gender identity diminishes employee morale and productivity Because state and



SHAREHOLDER PROPOSAL

DEC 14Ufl
local laws we inconsistent with respecuo employment discrimination our company

would benefit from consistent corporate Wide policyto tnbaiwe effo1S
discrimination resolve complaints internafly and ensure rcspcctfid aI
ainiospbetefr all employees ExxonMobll will enhance its competitive edge byjoujing

the growing ranks of companies guaranteeing equal opportunity all employees



SHAREHOLDER PROPOSALBoston Trust Investment

Management Company

DEC14 2011

loFarl
DTMau as

December 142011 UI JEP 0QN

To Whom It May Concem

Boston Trust Investment Management Company state chartered bank Under

the Commonwealth of MassachuSets and insured by the FDIC manages assts
and acts as custodian for the Funding Exchange through its Walden Asset

Management dMslon.

We are writing to verify that our client Funding Exchange currently owns 100

shares of ExØon Mobil Corporation Cuslp 30231G102 These shares are

held in the name of Cede Co undettie custodianship of Boston Trust and

reported as such to the SEC iaihe quarterly filing by Boston Trust of Farm 13F

We cant lrræthat Funding EXchange has continuously owned and has beneficial

ownership of at least $Z000 fri market value of the voting securities of Exxon
Mobil Corporation and that such beneficial ownership has existed for one or

more years in accordance with role 14a-8aXl of the Securities Exchange Act of

1934 AdditionaL documentation confirming ownership from our sth-custodiin

who are DTC participants wilt be provided upon request

Further it is our intent to hold at least $2000 in market value through the next

annual meethg

Shouki you iequlre further Woenation please contact Timothy Smith at

617-726-7155 ortsmithbostontrustcom directly

Sincesey

Tvnothy Smith

Senior Vice President

Boston Trust Investment Management Company
Walden Asset Management

Bucnie ostcMathgetiso2o 17.716.fl5U 6I7m369D



SHAREHOLDER PROPOSAL

DEC 15 2011

NO Oc SHAREs

DAT ON DISTR18UTION DSR RME RA1
1KB JEP DGH SMD

1122 East Pike Street PMB 1001

Seattle Washington 98322

Phone 206323.3318 or 800.735.7287

Fax 206.323.1017

Email hifonridefoundation.org

Web www.pridefoundation.org

December 14 2011

Mr David Rosenthal

Corporate Secretary

Exxon Mobil Corp

5959 Las Colinas Boulevard

Irving TX 75039-2298

Dear Mr Rosenthal

The Pride Foundation holds 5000 shares of Exxon Mobil stock The Pride Foundation connects inspires and

strengthens the Pacific Northwest Lesbian Gay Bisexual and Transgender LGBT community in pursuit of equality

We accomplish this in rural and urban areas by awarding grants and scholarships and cultivating leaders

We are filitig the enclosed shareholder proposal as co-filer with New York State Common Retirement Funds as

the primary flier for inclusion in the 2012 prcucy stateme in accordance with Rule 14a-8 of the General Rules and

Regulations of the Securities Exchange Act of 1934 The Pride Foundation is the beneficial owner of $2000 worth of

Exxon Mobil stock as defined in Rule 13d-3 of the Securities Exchange Act of 1934 We have been continuous

shareholder for more than one year and verification of ownership is enclosed We WII continue to hold at least $2000

worth of Exxon Mobil stock through the stockholder meeting representative of the fliers will attend the stockholders

meeting to move the resolution as required by the SEC rules We witi provide additional proof of ownership from our

sub-custodian DTC participant upon request

Please copy correspondence to both myself and to Tim Smith at Walden Asset Management at 617-726-7155 or

tsmithbostontrusLcom as Walden is our investment manager We hereby deputize New York State Common

Retirement Fuads to act on our behalf in withdrawing this resolution

Chair Sharehol Advocacy Committee Executive Director

Giving Together Building Commun fly
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SEXUAL ORIENTATION NON-DISCRIMINATION POLijlYoREs
DISTRIBUTION DSR RM RAI

Whereas ExxonMobil does not explicitly prohibit discrimination based on sexuaP6 JEP DGH SMD

orientation and gender identity in its written employment policy

Over 89% of the Fortune 500 companies have adopted written nondiscrimination policies

prohibiting harassment and discrimination on the basis of sexual orientation as have

more than 95% of Fortune 100 companies according to the Human Rights Campaign

Nearly 70% of the Fortune 100 and 43% of the Fortune 500 now prohibit discrimination

based on gender identity or expression

We believe that corporations that prohibit discrimination on the basis of sexual

orientation and gender identity have competitive advantage in recruiting and retaining

employees from the widest talent pool

According to an October 2009 survey by Harris Interactive and Witeck-Combs 44% of

gay and lesbian workers in the United States reported an
exprience

with some form of

job discrimination related to sexual orientation an earlier survey found that almost one

Out of every 10 gay or lesbian adults also stated that they had been fired or dismissed

unfairly from previous job or pressured to quit job because of their sexual orientation

Twenty-one states the District of Columbia and more than 160 cities and counties have

laws prohibiting employment discrimination based on sexual orientation 12 states and

the District of Columbia have laws prohibiting employment discrimination based on

sexual orientation and gender identity

Minneapolis San Francisco Seattle and Los Angeles have adopted legislation restricting

business with companies thai do nol guaranzee equal trearnent for gay and lesbian

employees

Our company has operations in and makes sales to institutions in states and cities that

prohibit discrimination on the basis of sexual orientation

National public opinion polls consistently find more than three quarters of the American

people support equal rights in the workplace for gay men Jcsbiaus and bisexuais for

example in Gallup poll conducted in May 2009 89% ofrespondents favored equal

opportunity in employmentfor gays and lesbians

Resolved The Shareholders request that ExxonMobil amend its written equal

employment opportunity policy to explicitly prohibit discrimination based on sexual

orientation and gender identity and to substantially implement the policy

Supporting Statement Employment discrimination on the basis of sexual orientation

and gender identity diminishes employee morale and productivity Because state and



SHAREHoLn fL
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ocal laws are inconsistent with respect to employment discrimination

would benefit from consistent corporate wide policy to enhance efTorDlm
discrimination resolve complaints intemally and ensure respectful and supporti ilthI

atmosphere for all employees ExxonMobil will enhance its competitive edge by joining

the growing ranks of companies guaranteeing equal opportunity for all employees



Boston Trust Investment

Management Company SHAREHOLOEP PROPOSAL

DEC 152011

NO OF SHARES__________
December 142011 DISTRiBUTION DSR RM RAt

LKB JEP DGH SMO

To Whom It May Concern

Boston Trust Investment Management Company state chartered bank under

the Commonwealth of Massachusetts and insured by the FOIC manages assets

and acts as custodian for the Pride Foundation through its Walden Asset

Management division

We are writing to verify that our client Pride Foundation currently owns 5000
shares of Exxon-Mobil Corporation Cusip 30231G102 These shares are

held in the name of Cede Co under the custodianship of Boston Trust and

reported as such to the SEC via the quarterly filing by Boston Trust of Form 13F

We confirm that Pride Foundation has continuously owned and has beneficial

ownership of at least $2000 In market value of the voting securities of Exxon

Mobil Corporation and that such beneficial ownership has existed for one or

more years in accordance with rule 14a-8a1 of the Securities Exchange Act of

1934 Additional documentation confirming ownership from our sub-custodian

who are DTC participants will be provided upon request

Further it is our intent to hold at least $2000 in market value through the next

annual meeting

Should you require further information please contact Timothy Smith at

617-726-7155 or tsmithbostontrust.corn directly

SincerelyXLLu
Timothy Smith

Senior Vice President

Boston TrUst Investment Management Company
Walden Asset Management

One Beacon Street Boston Masadiusens02 108 67.726 7250 fa.c 6172272690
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Exxon Mobil Corporation

Inveso Relations

5959 Las Colinas Boulevard

lring 7exeS 75039

EonMobiI

December 232011

VIA UPS OVERNIGHT DELIVERY

Mr Seth Kirby

Chair Shareholder Advocacy Committee

The Pride Foundation

1122 East Pike Street PMB 1001

Seattle WA 98122

Dear Mr Kirby

This will acknowledge receipt of your letter indicating that you wish to co-file on behati of

The Pride Foundation the Co-filer the proposal previously submitted by the NY State

Common Retirement Fund concerning an amendment of EEO policy in connection with

ExxonMobits 2012 annual meeting of shareholders However as noted in your letter

proof of share ownership was not included with your submission

In order to be eligible to submit shareholder proposal Rule 14a-8 copy enclosed

requires Co-filer to submit sufficient proof that he or she has continuously held at least

$2000 in market value or 1% of the companys securities entitled to vote on the

proposal for at least one year as of tire date the shareholder proposal was submitted

The Co-filer does not appear on our records as registered shareholder Moreover to

date we have not received proof that the Co-filer has satisfied these ownership

requirements To remedy this defect the Co-filer must submit sufficient proof that these

eligibility requirements are met

As explained in Rule 14a-8b2i sufficient proof may be in the form of written

statement from the record hoklØr of the Co-fiIs shares usually broker or bank

verifying that as of the date the proposal was submitted December 142011 the Co
filer continuously held the requisite number of ExxonMobil shares for at least one year

The Co-filer must also include its own written statement that the Co-filer intends to

continue to hold the securities through the date of the 2012 annual meeting



Mr Seth Kirby

Page

Most large U.S brokers and banks deposit their customers securities with and hold

those securities through the DepositOry Trust Company UDTC registered clearing

agency that acts as securities depository DTC is also known through the account

name of Cede Co. Such brokers and banks are often referred to as uparticipants in

DTC In Staff Legal Bulletin No 14F October 18 2011 copy enclosed the SEC staff

has taken the view that only DTC participants should be viewed as urecordI holders of

securities that are deposited with DTC

The Co-filer can confirm whether its broker or bank is DTC participant by asking its

broker or bank or by checking the listing of current DTC participants which is available

on the internet at http//www.dtcc.com/downloads/membership/directories/dtc/alpha.pdf

In these situations shareholders need to obtain proof of ownership from the DTC

participant through which the securities are held as follows

If the Co-filers broker or bank is DTC participant then the Co-filer needs to submit

written statement from its broker or bank verifying that as of the date the proposal

was submitted the Co-filer continuously held the requisite number of ExxonMobil

shares for at least one year

if the Co-filers broker or bank is not DTC participant then the Co-flier needs to

submit proof of ownership from the DTC participant through which the securities are

held verifying that as of the date the proposal was submitted the Co-filer

continuously held the requisite number of ExxonMobil shares for at least one year
The Co-filer should be able to find out who this DTC participant is by asking the Ca
filers broker or bank lIthe Co-filers broker is an introducing broker the Co-filer may
also be able to learn the identity and telephone number of the TIC paticipant

through the Co-filers account statements because the clearing broler identified on

the Co-filers account Statements will generally be .DTC participant the DTC
participant that holds the Co-filers shares knows the Co-filers brokers or banks

holdings but does not know the Co-filers holdings the Co-filer needs to satisfy Rule

14a-8b2i by obtaining and submitting two proof of ownership statements

verifying that at the time the proposal was submitted the required amount of

securities were continuously held for at least one year one from the Co-filers

broker or bank conffrrning the Co-fliers ownership and the other from the Cit
participant confirming the broker or banks ownership

Alternatively tf the Co-filer has filed with the SEGa Schedule 13D Schedule 13G Form

Form or Form or amendments to those documents or updated forms reflecting

The Co-tilers ownershp of the requslte number of ExxonMobil shares as of or before

the date on which the one-year egibility period begins the Co-filer can demonstrate

eligibility to submit shareholder proposal in accordance with Rule 14a-8bii by

providing copy of the schedule and/or form and any subsequent amendments

reporting change in the ownership level and written statement that the Co-filer

continuously held the requisite number of ExxonMobil shares for the one-year period
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The SECs rules require that any response to this letter must be postmarked or

transmitted electronically to us no later than 14 calendar days from the date this letter is

recerved Please mail any response to me at ExxonMobil at the address shown above

Alternatively you may send your response to me via facsimile at 972-444-1505 or by
email to proxy@exxonmobil.com

In light of the SEC staff legal bulletin 14F dealing with co-filers of shareholder proposals
it is important to ensure that the lead filer has clear authority to act on behalf of all co
fliers including with respect to any potential negotiated withdrawal of the proposal
Unless the lead filer can represent that it holds such authority on behalf of all co-filers

and considering SEC staff guidance it will be difficult for us to engage in productive

dialogue concerning this proposal

Note that under Staff Legal Bulletin No 14F the SEC will now distribute no-action

responses under Rule 14a-8 by email to companies and proponents We encourage all

proponents and co-filers to include an email contact address on any additional

correspondence to ensure timely communication in the event the proposal is subject to

no-action request

Sincerely

David Henry

Supervisor Shareholder Relations

DGH/ljg

Enclosures

Mr Pat Doherty

Mr Timothy Smith
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cutture of safely

To be fully effective and to drive sustained

safety performance inprovements we pro

active develop safety culture grounded In

leadership at every level of the organization

-fr .fr.. .PLr.wç...tr..wtt.
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Djekllamber Mbainade

Confractedpoefltte5 Chad

The days appointed

safety observer

Each morning the supentsor designates new

sdelyobseneat Today It was me so Ihed the Job

of leading the morning toolbox safety meeting

This morning we talked about personal protective

eq4cment needed fortodeye work expected

hazards and then wedida step back5x5 Thats

procedure when weal talk about hazards end

what to do about them betore beginnings task

Then iwatôiced closely aft day Iguard the safety

ofmyMendt WhIle they concentrate on work

concentrate on theIr salety than the power to

stop the workifisee something happening when

lcanhs e.enthoughmyJobispipefttter wesli

learn all the.lime about safety how we can keep

ourselves and our team members safe

2010 Percent Female

Management and

Professional New Hires

by Geographic Region

Worldwide total It Asia Pacific 1s1M Ajysjjca

Europe United States

North America exdudng United States

AMce/Mtddw East

40%

47%

1ç rr rr45%

33%

girja 32%

31%

44%

Employee health Employment policies
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Recognizing Harassment

Taunting Based On Perceived Sexual Orientation

In Bettys work group her co-workers idea of sport is to

speculate about her sexual orientation Male co-workers

frequently use innuendoes double entendres sexual epithets

and explicit sexual references in commenting on her sexual

orientation Betty is offended and disturbed by their behavior

She hates coming to work but values her job and the security it

provides for her Betty is reluctant to complain because she

believes it would only exacerbate the taunting and that her co
workers would find subtle ways to retaliate against her and make

her work life more difficult

http //intrattb.na.xom com/emhr/us/eeo/harass2htm1/reciarpg 16... 1/6/2012



New Page Page of

Recognizing
i-Iarassment

Taunting Based On Perceived Sexual

Orientation continued

Bettys co-workers have violated our

harassment policy by creating hostile work

environment through threir actions Their

taunting and teasing have embarrassed and

angered Betty destroyed her enthusiasm for

her job and restricted her ability to

concentrate on her work Degrading jokes

comments or innuendoes related to any

aspect of an individuals characteristics

including actual or perceived sexual

orientation create hostile and offensive

work environment and are prohibited by our

policy

http//intrattb.na.xom.com/emhr/us/eeo/harass2htmhRecHar_Pg
17.. 1/6/2012
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Questions and

Answers

20 Does ExxonMobils Equal Employment

Opportunity EEO policy also prohibit

discrimination based on sexual

orientation

Yes Discrimination based on sexual

orientation or other non-work-related

individual charateristics not specifically

listed in the EEO policy is prohibited

ExxonMobil administers its personnel

policies programs and practices in

nondiscriminatory manner in all aspects of

the employment relationship including

recruitment hiring work assignment

promotion transfer termination wage and

salary administration and selection for

training

hup //intrattb .na.xom com/emhr/us/eeo/harass2html/qapg23 .htm 1/6/2012
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DIverlty Netwoit

clinton PRIDE

Contact List

EonMobiI
takkigon the worlds toughest energy thaltonges

PRIDE

Mission

The People for Respect

Inclusion and Diversity of

Employees PRIDE exists

to support gay lesbian

bisexual transgendered

employees and our allies

and toencourage
awareness and

understanding of diversity

and inclusion issues

around sexual orientation

gender identity and

gender expression in the

workplace

Vision

PRIDE will create programs and

events and wilt pursue other

oppourtunities in order to

Further our mission and core

objectives as examples
mentOring coaching and

networking events and

activities

Enhance the personal and

professional development of

http//isharetearn .naxom.com/sitestpride/default.aspx 1/19/2012
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PRIDE members
Further the business

objectives of ExxonMobil


